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A t the Saskatchewan Provincial 
Building and Construction 
Trades Council’s convention, 

held in July 2010, delegates elected 
me as their president. Before I 
continue on to talk about the recent 
successes of the council, I would first 
just like to say thank you — thank 
you to the members who put their 
trust in me to lead this organization. 
Also, I would like to congratulate my 
predecessor Randy Nichols. Randy has 
recently retired after an impressive 
30 years in the industry, and I know 
we all wish him the best of luck. 

Over the past year our council has 
encountered several obstacles — most 
notably the passage of Bill 80.  The 

President’s Message

Saskatchewan Building Trades ran a 
strong campaign opposing Bill 80 on 
behalf of construction workers all 
across the province. Our affiliates stood 
united, and proud, as we fought this 
piece of regressive labour legislation 
introduced by Brad Wall and his 
Saskatchewan Party government. Many 
people from dozens of communities 
signed petitions, demanding the 
withdrawal of Bill 80. However, the 
writing was already on the wall. The 
bill was ultimately passed by the 
Saskatchewan Party, and as a result 
the Saskatchewan Building Trades has 
been operating in a changed industry. 
We now face employer-friendly 
pseudo-unions as we compete to 
represent construction workers.

Our main focus has been — and always 
will be — making sure construction 
workers and their families are treated 
with the respect and dignity they 
deserve. Employer-friendly unions, 
on the other hand, only want to cut 
wages, reduce benefits, and sign pro-
contractor collective agreements. 
However, workers will not be fooled; 
they know the benefits of working for 
Building Trades unions. We are united, 
strong, community-orientated and 
dedicated to doing what is best  
for members.

As an example of our commitment 

to giving back, this past summer the 

Saskatchewan Building Trades held 

their annual Dollars Against Diabetes 

(DADs) charity golf tournament. 

Over 140 golfers took part in the 

all-day event in Saskatoon, and the 

council raised thousands of dollars 

for the Juvenile Diabetes Research 

Foundation (JDRF). The DADs golf 

tournament is held every year, and I 

encourage everybody, both members 

and non-members, to consider 

participating in the next one.

In closing, I would like to thank all 

members, executive and staff for their 

hard work and dedication. The success 

we have enjoyed in the past is what 

gives us the strength and confidence 

to go forward. Our history is a storied 

one; one full of struggles and victories. 

We have faced adversity before and, 

although there are very real roadblocks 

in front of us, we will overcome these 

challenges, and prosper like we  

always have. z

Chuck Rudder 

President, 

Saskatchewan Provincial Building 

and Construction Trades Council

International Brotherhood of Electrical Workers
Local 2038 Saskatchewan

Gary Vieser - Business Manager/Financial Secretary
1802 McAra Street, Regina SK  S4N 6C4

Tel: 306-757-0222
www.ibew2038.com
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Join our team | www.bficonstructors.com

Celebrating 25 years of success in Saskatchewan with our partners, the building trade unions, 
we keep growing strong. To continue our growth we have employment opportunities for site 
supervisors, site coordinators, labour relations managers, administrators and support staff.

875-57th Street East, Saskatoon, SK  S7K 5Z2 Tel: 306-933-1030 • Fax: 306-933-1049

Saskatoon, SK  Toll Free: 888-933-1030 | Edmonton, AB  Toll Free: 888-485-2703

780-960-7450
www.ticcda.ca
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Business Manager’s Message

The Saskatchewan Provincial 
Building and Construction 
Trades Council is a professional 

organization, with staff working in such 
strategic areas as communications, 
research and workplace diversity. 
The future is bright for our council, 
and members will be better severed 
because of it. Everything we do is 
designed to benefit workers. We lead 
by example, and construction workers 
across Saskatchewan are signing 
up with affiliated unions because 

they see how modern, responsive 
and hard-working our council is.

Our Director of Communications and 
Research has been overseeing fresh 
marketing and exciting rebranding 
initiatives. This department has 
been working tirelessly to launch a 
new website and has been creating 
newsletters to help keep members 
up to date. However, we believe that 
“communications” means more than 
sending out pamphlets. What we want 
to establish is a dialogue — two-way 
communication between members 
and their council. With this goal in 
mind, we developed a comprehensive 
social media plan. Members — and 
the general public — can now find 
the Saskatchewan Building Trades on 
Twitter, Facebook, YouTube and Flickr. 
These tools, when coupled with our 
revamped website, allow members to 
connect with us in an exciting new way, 
instantly. In terms of research, we are 
collecting vast amounts of information 
relevant to our council’s mandate. We 

are constantly compiling data, making 
it user-friendly and making it available 
to affiliates.  These functions permit 
us to increase efficiency, lower costs 
and stay current with industry trends.

Perhaps the most encouraging 
development is our strategic focus on 
workplace and membership diversity. 
Recognizing the need to expand and 
innovate, we have employed a Labour 
Development Strategist to lead the way. 
As we implement our diversity strategy, 
we will be building partnerships with 
the First Nations and Métis community. 
We want — and need — people of 
all backgrounds to pursue a career 
in the trades and become members 
of our affiliates. Our strategy focuses 
not only on First Nations and Métis 
people, but other underrepresented 
groups such as women, people of all 
gender identities, immigrants, and 
those with diverse ethnic origins.

The Saskatchewan Building Trades is 
using its creativity, strong membership, 
innovation and strategic diversification 
to establish a competitive advantage. 
Workers will choose to join us, because 
we are inclusive and responsive to 
their needs. Contractors who desire 
educated, well-trained and professional 
employees will choose to work with us.

The future is hopeful for the 
Saskatchewan Building Trades.  As we 
develop our competitive advantage, 
our members will belong to more 
robust and responsive unions. The 
entire construction industry will 
benefit from the actions we are 
undertaking — it is an exciting time to 
belong to the Saskatchewan Building 
and Construction Trades Council. z

Terry Parker 
Business Manager, 

Saskatchewan Provincial Building 
and Construction Trades Council

Operative Plasterers’ & Cement Masons’  
Local 222

Head Office
#42, 4004-97 Street
Edmonton, AB T6E 6N1
Ph: (780) 423-4296
Fax: (780) 423-4271
Toll Free: 1-877-423-4296

Saskatoon 
(306) 244-6556

Calgary 
(403) 258-0042

Winnipeg 
(877) 423-4296

www.local222.com

Representing  
 • Saskatchewan  
 • Manitoba  
 • Alberta
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S o, what is diversity and why 
should we care? After all we’re the 
construction industry, so we’re big, 

mean and we occasionally smell bad!

Well, the truth is we need to care 
for a number of very good reasons. 
We need to understand that our 
industry will change — no, rather 
evolve — as it has since the first 
crews went to work on the Pyramids. 
Our business has seen many, many 
changes in technology, methods 
and materials over the years; some 
trades have disappeared and others 
emerged. Nothing has ever stood still.

There are strong historic reasons to 
embrace diversity as well; our industry 
has been an industry of first and second 
generations. Most of us fall into that 
category; our ancestors came here and 
found construction as a place where 
hard work and brains counted for more 
than social skills and a plumy accent. 
In short, we are the result and product 
of diversity before anyone thought of 
that expression. We need to be at least 
as welcoming as the industry was to 
us. (Well, maybe a bit more so because 
a lot of us learned the hard way).

A demographic reason is now staring 
us right in the face. For about 40 years 
the baby boom generation has built 
Canada. You know now that we aren’t 
going to be here forever like what we 

thought when we were acting up in 
the ’60s. Roughly 25 per cent of the 
industry will retire or just plain leave 
within the next five years. The way 
to replenish the capital stock of our 
business: highly skilled and motivated 
people. You didn’t learn by osmosis and 
you didn’t learn everything in trade 
school, you learned on the job from a 
journeyperson who knew his/her trade. 
We have to maximize your brain power 
and the ability to transfer your skills 
before you go. The trade professionals 
of tomorrow need your help, and our 
industry needs it and so do our unions.

Diversity also means encouraging 
women to enter the construction 
industry. Some workplace culture 
changes will need to be made to 
accommodate not only women, but 
people of all underrepresented groups. 
This is just another way construction 
companies and unions are evolving.

In the past, most immigrants came 
to Canada from Western and Eastern 
Europe. Now, however, statistics 
indicate most immigrants are from Asian 

A Message from Robert R. Blakely 
Director of Canadian Affairs,  

Building and Construction Trades Department, AFL-CIO

countries. As such, it is important to 
recognize and respect the differences 
in language, culture and social 
background. This is important when 
applied to First Nations and Métis 
people as well.  Aboriginal beliefs 
and values are different in many ways 
from what existing construction 
workers might be accustomed to. We 
need to be — and will be — open 
to the increasing diversity amongst 
our co-workers and colleagues.

So, what is diversity? It is our future, 
it is the thing that will ensure that 
Canada gets built by the most skilled 
workforce on Earth, and it means 
that those pensions we are counting 
on will continue to be funded while 
we rock away on the porch and 
watch the diverse group of trade 
professionals who follow us. z

Robert R. Blakely 
Director of Canadian Affairs, 

Building and Construction 
Trades Department, AFL-CIO

AMEC has developed some of the 
most challenging mining projects 
in the world.
Bring AMEC’s experience to your project in:

	front-end studies
	process development 
	facility and plant design
	geotechnical engineering and environmental services
	project and construction management

Find us worldwide

Australia - Brazil - Canada - Chile -  
Ghana - Peru - Romania - South Africa - UK - USA

Contact us at: 
mining@amec.com
amec.com
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Diversity  
in the Trades
Unions collaborate to attract women, First Nations, 
Métis, and other under-represented groups

T hough women, First Nations, Métis 
and other under-represented 
groups are still outnumbered in 

the trades across Canada, the good 
news is that this is changing due to 
the collaborative efforts of unions in 
Saskatchewan and other provinces. 
Recent initiatives will even enable First 
Nations people to live on the reserve 
and work anywhere in Saskatchewan.

“Education is going to be the key 
to better understand opportunities,” 
explains Terry Parker, business 
manager for the Regina-based 
Saskatchewan Provincial Building 
and Trades Council. The SPB&CTC 
was created in 1989 as an umbrella 
organization for unions involved in 
the province’s construction industry. 
“An understanding of the unions, a 
career in the building trades, and a 
proactive plan to work outside one’s 
own community will aid in success.”

One tradesperson who knows this 
well is Curtis Littlewolfe. A pipefitter 
for 10 years, he is a member of 
Local 179 and can’t say enough 
positive things about the union.

By Lisa Kopochinski

Saskatchewan Regional Council of  
Carpenters, Drywall, Millwrights

and Allied Workers

KELVIN GOEBEL
Executive Secretary/Treasurer

1170 Winnipeg St.
Regina, SK  S4R 1J6
ubcregina@accesscomm.ca

418 50th St.E.
Saskatoon, SK  S7K 6L7

Ph: (306) 382-4355
Fax: (306) 382-5828

Carpenters Local 1985
Millwrights Local 1021

CEP
SCEP

19
1-

34
1 0701

®

 Ph:  (306) 585-0900
 Fax:  (306) 584-7477

Used with permission of SATCC
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PotashCorp.com

building
At PotashCorp, we help farmers around the world grow 
nourishing food that supports our growing population. 
And to meet increasing global demand for potash, we 
need to grow, too.  

We’re continuing to work on expansions in Saskatchewan 
that will bring our annual operational capability to 
17.1 million tonnes by 2015 – nearly double our capacity 
when we began these projects in 2005. More than that, 
by investing more than $5 billion in our Saskatchewan 
operations, we’re contributing to a strong and vibrant 
economy in our home province and helping to build 
a better future for us all.  

It’s part of our plan to get ready for tomorrow, today.

for the future

International Union of Operating Engineers Local 870
Hoisting and Portable Stationary

Affliated With A.F.L.-C.I.O.-C.L.C.

2175 Airport Drive • Ph. (306) 665-7718 • Fax (306) 665-0998
P.O. Box 1112 • Saskatoon, Saskatchewan • S7K 3N2

LOCAL 870  
WORKING FOR ITS MEMBERS  

TOGETHER WITH THE  
SASKATCHEWAN BUILDING AND 

CONSTRUCTION TRADES COUNCIL  
FOR A SAFE AND PRODUCTIVE  

WORKING ENVIRONMENT
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“I totally recommend the union to 
women, First Nations and minorities,” 
he says. “It’s the fairest deal you’re 
going to get across Canada right now.”

After working in nonunion positions 
and not being promoted as quickly 
as many of his non-First Nations 
colleagues, Littlewolfe decided to 
become a pipefitter and join Union 179. 

“When I first started out [as a pipefitter], 
I felt I was getting treated fairly,” he 

recalls. “I was going to get my hours in 

and go to school like everybody else. 

In my apprenticeship, there was no 

difference based on my race or colour. 

The people I worked with were very 

forthcoming in sharing information 

and showing me a trade that I could 

utilize for the rest of my life.”

Over the past decade, Littlewolfe 

has travelled across Saskatchewan 

for different projects and is 

currently foreman at the PCL 
Co-op expansion in Regina.

“I like the work,” he says. “You’re 
never done learning.” He is also 
pleased that the unions are taking a 
more active role in attracting First 
Nations people and other minorities.

“It’s the fairness and equality that drew 
me to the union and that is why I am 
promoting it to other aboriginal people. 
There aren’t too many of us right now, 
but there has been a growing number of 
First Nations in the trades over the past 
few years. Many of us didn’t realize that 
joining the union would be beneficial 
and that you’d get treated fairly and 
equally. The word is getting out there.”

SPB&CTC’s Parker concurs and says 
there are a variety of ways that the 
unions are increasing awareness 
among minorities that include career 
fairs such as Stepping Stones and 
others. There is also the Saskatchewan 
Apprenticeship and Trade Certification 
Commission, which provides funding 
to groups to develop training programs. 
And there are GETT (Girls Exploring 
Trades and Technology) camps, and 
the WITT (Women in Trades and 
Technology) program with SIAST.

Numbers Steadily Rise
Since 2005, the Commission has 
reported a nearly 10 per cent growth 
in the number of First Nations and 
Métis-registered apprentices — from 
1,108 in 2005-06 to 1,216 in 2009-10. 
Additionally, the number of certified 
First Nations/Métis journeypersons 
has risen approximately 14 per cent 

SKILLED 
traDES

Building Saskatchewan magazine ad -- 1/2 page island (4.625” x 7”)

1-877-363-0536
www.saskapprenticeship.ca

Apprenticeship 
Training Facts:
•	 July	2009	to	June	2010	saw	

over	480	new	employers	
join	the	ranks	of	other	
Saskatchewan	employers	
with	active	apprenticeship	
programs.	Welcome	aboard!

•	 An	employer	gets	a	
return	of	$1.47	on	every	
$1 invested	in	training	an	
apprentice.		
(Canadian	Apprenticeship	Forum	
study,	June	2009)

•	 Ninety-six	per	cent	of	
employers	agree	that	their	
apprentice	contributes	
to	the	success	of	their	
company.	
(SATCC	survey,	August	2010)

Investing	in	your	employees	is	
investing	in	your	business.	Join	
the	nearly	2,700	Saskatchewan	
businesses	currently	participating	
in	apprenticeship	training.

ApprenTiceship 
TrAining

train for Gain!

Used with permission of SATCC
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from 67 in 2005-06 to 76 in 2009-10. 
The Commission also has statistics 
on other underrepresented groups 
in its 2010 Annual Report available 
at www.saskapprenticeship.ca/
PUBLICATION/Annual_Report/.

“Educating contractors about the 
aboriginal community [is very 
important] as is educating the aboriginal 
community on careers in the building/
construction trades,” Parker says. 
“Mentorship programming will be a 
key opportunity. There are many role 
model journeypersons to partner with.”

Once such individual is Corinne 
Buckland, a Regina-based journeyperson 
welder and third-year electrician 
apprenticeship. While she is not First 
Nations, many of her struggles as a 
woman in the trades are similar to 
those experienced by other minorities.

Originally from Cromer, Man., she 
decided to become a welder in the 
late 1990s after working as a safety 
person on a seasonal project. When 
that ended, she moved to Regina, 
took the welding course at SIAST 
and, following graduation, was hired 
at a nonunion company where she 
stayed four years until the pay inequity 
between she and a fellow male welder 
— with near-identical qualifications 
— became too much to tolerate.

“I was paid $12 an hour as compared 
to his $24 an hour,” she says. “He 
had been at the company a little 
longer, so a little of bit of a raise 
[was justifiable] but not double.”

After much back and forth with 
management, she was given $16 an hour, 
which she refused. She then quit her job.

“I reassessed my career in welding. I 
loved welding, but spent the next five 
months fighting for $12-an-hour jobs 
with boys that were apprentices. These 
kids were getting the jobs right out of 
school as opposed to someone with five 
years of experience and tickets. I knew I 
had to look for something more equal.”

That turned out to be a career as 
an electrician and a member of the 
IBEW.  The difference is huge, she says, 
between being in the union and not. 

“It’s absolutely 100 per cent 
equal. I know that every other 

third-year apprentice on site is 
making the exact amount I am.”

While there are still too few women in 
the trades, Buckland says it is getting 
better, largely due to Sask WITT, which 
networks regularly and runs exploratory 
classes at SIAST for girls and women. 

“I’m one of the instructors and I 
teach welding and electrical. There 
are 12 women in the exploratory 
classes twice a year. We also do 

summer camps for Grade 7 and 8 

girls and teach them about carpentry, 

electronics and circuit boards.”

Her experiences so far as an electrician 

have been nothing but positive, she says.

“Through my union, electrical and 

welding are very compatible trades. And 

with my SIAST involvement, it has made 

me very passionate about my trade 

— getting other women involved.” z
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C anada’s Building Trades Unions 

held their 2010 Canadian Policy 

Conference in Ottawa on May 

10 to 13. This year’s conference 

was titled, “Take it Back! Winning in 

Today’s Economy”. The conference’s 

agenda featured 10 hours of plenary, 

allowing delegates from across the 

country to thoroughly discuss the 

important matters facing building 

trades unions. The 2010 conference 

Canada’s Building  
Trades Unions and  
the 2010 Canadian 
Policy Conference 

focused on five main legislative 
issues. “These issues and the work 
being done at this conference are 
extremely important not only to the 
Building Trades as an organization, 
but also to our members and their 
families,” said Saskatchewan Building 
Trades Business Manager Terry Parker.

The first issue was titled 
“Infrastructure investment without 
Industry Training Goals misses an 

opportunity”. The main concern 

regarding this issue was that 

infrastructure projects do not set 

training goals as part of the mandate 

set out in the Economic Action Plan, 

as passed by Parliament. Currently, 

industry and provincial jurisdictions 

manage apprenticeships and program 

developments. Requests for proposals 

(RFPs) are issued by purchasers of 

construction and then construction 

IN-10-010 - Building SK 2011 print ad-  
3.375”w x 2.125”h - Dec 10

(467-4278)

Why SIAST?

• Hands-on 
• Small classes 
• Affordable 
• $1M+ in  
 scholarships 
•  Trade time and  

academic credit 
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contractors bid on the project. The 
conference upholds that currently, in 
most RFPs, training and apprentice 
ratios are not included as terms of 
contract. In some larger companies 
this process is used as a development 
tool to ensure workforce retention.

The Building-Construction Trades 
Department (BCTD) maintains 
that Canada should work with 
construction stakeholders to 
develop a process whereby, when 
a government is actively engaged 
in purchasing large amounts of 
construction services, the particular 
purchase should assist in training a 
workforce for the local community. 
Essentially, RFPs that facilitate 
inclusion of apprentice and training 
goals for a particular project will 
assist the training deficit facing the 
industry.

The second issue discussed at the 
conference was titled “Interprovincial 
Read Seal Program and the New 
Reality”.  The Interprovincial Red 
Seal Program (also known as IPS) 
was established more than 50 years 
ago to provide greater mobility 
across Canada for skilled workers. 
Through the program, tradespersons 
are able to obtain a Red Seal 
endorsement on their provincial or 
territorial certificates by successfully 
completing an interprovincial Red 
Seal examination. The IPS program 
acknowledges their competence 
and ensures recognition of their 
certification throughout Canada 
without further examination.

The Agreement on Internal Trade 
(AIT), enacted in 1994 and amended 
in 2008, has the potential to 
diminish the Interprovincial Red 
Seal Program and training standards 
in construction. All provinces and 
territories have agreed to enable the 
AIT through passing laws in their 
respective jurisdictions, and most 
will do so by the end of 2010. Each 
province has the capability to make 
exceptions to the requirements based 
on a number of factors. The Canadian 
Building Trades supports more 
“apprenticeable” trades being added 
to the Red Seal program, as confirmed 

during the Ottawa conference. The 

Building Trades went on to say that 

they support the system as a long- 

standing mechanism to recognize 

and facilitate the mobile nature of 

their workforce.

Delegates at the Ottawa conference 

also addressed issues relating to the 

Income Tax Act, accelerated capital 

cost allowance, and the environment. 

“Whenever we attend conferences 

such as this we make sure the work 

gets done,” said Parker, “and if these 

gatherings weren’t valuable, we 

wouldn’t spend our limit resources 

on attending them.” z

 

 

 

Combined Strength
     Our People
          Our Products 
               Our Partners

JNE Welding is committed to building strong people, a strong community, 
and a strong Saskatchewan.

3915 Thatcher Ave. Phone (306) 242-0884 
Saskatoon, SK  S7R 1A3 Fax      (306) 242-0803

Visit us online at www.jnewelding.com
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By Kelly Parker

I n this challenging economic 
environment, it might be that TIC 
Canada (short for The Industrial 

Company) is lucky to have come under 
the umbrella of a massive and growing 
U.S. conglomerate in 2009, when its 
parent company, Colorado-based TIC 
Holdings Inc, became a wholly owned 
subsidiary of the Kiewit Corporation.

The parent company, founded in 
Steamboat Springs, Colo., in 1974, 
went international in 1993, forming 
TIC International (TICI) to execute 
projects on all five continents. The 
two TICI subsidiaries are MexTICa 
with offices near Mexico City, and 
TIC Canada, based in Acheson, Alta. — 
the latter being formed in 2002 from 
the assets of Spantec Constructors, 
itself formed in the mid-’70s as the 
industrial construction division of UMA 
Engineering. Spantec had offices in 
B.C., Alberta and Ontario and worked 
industrial construction projects across 
Canada and Western United States.

Acknowledging that it’s all a bit 
convoluted, Gene Bartel, TIC Canada 
Operations Manager, explains that TIC 
“is a union company. We’re a Direct Hire 
general contractor. We do everything 
from the foundations, to mechanical, 
electrical, instrumentation, assisting 
from start to finish. We’re a building 

trades contractor only, and we operate 
mainly in Western Canada, from 
Manitoba through to B.C.”

TIC Canada is signatory to a host of 
unions, including those for carpentry, 
cement masonry, electricians, 
ironworkers, millwrights, plumbers and 
pipefitters, operating engineers and 
general labourers, and has as many as 
1,000 people on-site among its various 
projects at a given time.

Beyond construction services, 
TIC Canada also boasts a module 
construction and pipe fabrication facility 
in Acheson (just west of Edmonton) for 
supply to Canadian oil sands and other 
industries. 

As for current projects, Bartel points 
to a 250 megawatt power plant in 
North Battleford, Sask., known as 
North Battleford Energy Centre, slated 
for completion in 2013. He adds that 
TIC Canada has people working on 
constructability for a power project by 
ENMAX Corporation in Calgary, and has 
been fabricating pipe for Imperial Oil’s 
Kearl Lake Oil Sands project.

Collectively,  TIC Canada, which is 
currently looking to expand into 
Saskatchewan and British Columbia, 
generates $100 million to $150 million 
in annual business. z

CONTRACTOR PROFILE
 TIC Canada

Integra researches and delivers 
Custom Investment Solutions
For more information, contact John Stodola 
1-800-363-2480 or jstodola@integra.com
www.integra.com ®Registered Canadian trademark of Integra Capital Management Corporation.
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RED WING
SHOE STORE

2445 7th Avenue 949-80005-425 Victoria Avenue 525-8557

Work in comfort
and safety!

Foster’s Pedorthic Team (from left to right): 
Jeanine Mann, Rodney Ashfield, 
Manuel Witt and Mike Romanski

Pedorthics

The Red Wing Shoe Store is now open

Red Wing (Available at Foster’s Shoes and the Red Wing Shoe Store)
We offer a full range of Red Wing footwear, socks and leisure wear:

 - Steel toe safety boots
 - Insulated work boots 
 - Waterproof footwear
 - Business and leisure footwear

 Our safety boots all conform to CSA requirements.

Carhartt (Available at the Red Wing Shoe Store only)

• Bibs • Work pants • Jeans • Shirts • Rainwear  • Jackets

“For 17 years, Foster’s Shoes has provided the Regina and area workforce with 
comfortable and quality footwear. Now, I am pleased to announce the opening of 
our second store, on Victoria Avenue, dedicated to Red Wing industrial and 
leisure footwear and Carhartt work and leisure clothing. The excellent range of 
footwear and services at Foster’s Shoes remains unchanged.”  

Mike Romanski 

One in three Canadians experience foot problems. Many 
can be eliminated by correctly fitted footwear and 
professionally constructed orthotics.

Having built a strong medically trained team of Canadian 
Certified Pedorthic Technicians, Mike Romanski, Canadian 
Certified Pedorthist, states, “Understanding how feet 
function and relieving discomfort is where we excel.”  
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I n business since 1937, Balzer’s 
Canada Inc. has been a family affair 
since day one. Started by C.H. Balzer, 

the company was later run by two of 
his sons and today, it is run by the third 
generation of the Balzer family. Brothers 
Ron and Jim serve as president and vice-
president, respectively.

Balzer’s is a diversified industrial 
contracting company that specializes in 
mechanical and electrical construction, 
fabrication, plant maintenance, water/
wastewater treatment plants, process 
equipment and piping systems. In total, 
the company employs anywhere from 
150 to 500 people, depending on the 
contracts in place.

Now entering its 74th year of operation, 
Balzer’s diversification of products and 
services offered is one of the keys to its 

By Richard Woodbury

longevity, as is the company’s flexibility 
of where it can do business. “We do 
work in basically all of the Western 
Provinces,” says Ron Balzer, noting this 
range covers Manitoba all the way 
through to British Columbia.

Balzer’s headquarters are in Emerald 
Lake, located just outside of Regina. The 
company also has an office in Calgary.

Balzer says the close-knit nature of 
the company is another reason for 
its success. “A lot of our employees, a 
lot of them are very long-term,” says 
Balzer, before rattling off the names and 
positions of certain staffers, some of 
whom have been with the company for 
over 40 years.

One little known fact about Balzer’s is 
that the company has two airplanes, 

which helps the company work with 
clients in even the remotest of locations. 
“Any component that’s required in an 
urgent matter, we’ve got a way to get it 
there,” says Balzer. 

“Flying was a hobby when I was 
younger, but now it’s become a really 
good business tool,” he says. In the past, 
meetings with clients could turn into 
lengthy affairs because of the travel 
times involved. Now, the whole Balzer’s 
team is able to meet with remote clients 
and still be at home in time for dinner.

Moving forward, Balzer says the 
company will continue to grow and 
diversify. And if history is any indication, 
there will probably be a new generation 
of Balzers at the helm. z

CONTRACTOR PROFILE
 Balzer’s Canada Inc.

MEMBER OF SASKATCHEWAN
ASSOCIATION OF ARCHITECTS
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S hawn Donaldson is a Saskatoon-

based Journeyman Insulator, and 

member of the International 

Association of Heat and Frost 

Insulators and Allied Workers Local 

119. His job involves insulation and 

metal cladding of piping systems, 

tanks and other types of vessels 

and equipment, usually in industrial 

settings like oil refineries, potash 

mines and power generation plants.

By Kelly Parker

Donaldson has been a Journeyman for a 
relatively short time, introduced to the 
trade by a buddy in 2005, and getting 
his ticket about two years ago. His 
classroom training was accomplished 
right in the union hall of the Local, 
with lessons taught by one of the other 
union members, covering the material 
using the SIAST/NAIT curriculum.

High marks achieved during that 
training landed Donaldson an award 

from the Province of Saskatchewan 

for Outstanding New Journeyman. 

“They also hold a competition every 

year for the apprentices in Manitoba, 

Saskatchewan,  Alberta and B.C.,” 

explains Donaldson, “with one person 

representing each province. I won 

that, so they sent me to Philadelphia 

to represent Western Canada. At 

that competition, there was one 

representative from Eastern Canada, 

I was the one from the West, and 

there were representatives from eight 

different regions of the United States.” 

Noting what it is that he likes about the 

job, Donaldson says, “I like the fact that 

I can move around as I like, and I don’t 

have to stay in one place too long. It also 

gives me the opportunity to take time 

off, which is convenient, because my 

girlfriend Amanda and I just had a child, 

Jackson, a week ago” — a little brother 

for two year-old,  Austin.

Most of the jobs are on the road 

somewhere. Donaldson cites recent 

stints working on the SaskPower plant 

in Estevan, and the Husky Oil Bi-

Provincial Upgrader in Lloydminster. 

Donaldson is optimistic that the future 

will bring all of the work he can handle. 

“It’s a good line of work to be in from 

the money standpoint for a guy like me 

who has a family,” he says, “and with the 

Saskatchewan economy going the way 

it is, we’ve got a lot of work that should 

last for quite a while.” z

MEMBER PROFILE
 Shawn Donaldson,  

International Association of  
Heat and Frost Insulators and  

Allied Workers Local 119

Construction Labour Relations
Association of Saskatchewan Inc

A Contractors Association Representing Change www.clrs.org   306-352-7909

 Working together...
works for all of us.

Eighteen years of progressive change 
between Saskatchewan’s Unionized Contractors 

 and the Saskatchewan Building Trades.

CLR-Ad-TradesMag-113010.indd   1 10-11-30   3:24 PM
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J onn Akister might not have been 
born into the sheet-metal industry, 
but he feels like he’s already found 

a home there.

Fresh out of a four-year apprenticeship 
program at the Saskatchewan Institute 
of Applied Science and Technology, the 
first-year journeyman from Saskatoon 
had no shortages of influences when he 
first set out on his current career path.

Interesting, though, none of those 
were from sheet metal. His father had 
a mechanical engineering background, 
and many of his friends were in  
other trades.

“When I looked into all of them, 
though, from what I saw, sheet metal 
offered me the biggest assortment of 
job opportunities and variety,” says 
Akister. “From service to install to metal 
fabrication, it kind of had a little bit  
of everything.”

Now working full-time for Pow City 
Mechanical in Saskatoon, specializing in 

MEMBER PROFILE
 Home cookin’:  

Saskatoon sheet-metal  
worker discovers his niche

By Jamie Zachary 
heating, ventilation and coolant (HVAC), 
the 26-year-old has never looked back. In 
fact, he’s only looking forward.

“I see being a first-year journeyman as 
just a milestone. It doesn’t mean I stop, 
or that I know everything. I want to 
keep on learning,” says Akister, noting his 
inner-province Red Seal trade gives him 
the added flexibility to explore options 
outside of his hometown if presented 
with them.

Undoubtedly, Akister parlayed his 
aptitude and desire to learn into 
awards. The journeyman received the 
Mechanical Contractors Association of 
Saskatchewan Inc. Scholarship, and on 
July 8 and 9, 2010, Akister represented 
the Sheet Metal Workers Local 296 at 
the 35th Annual Canadian Apprentice 
Competition in Toronto, Ont. He 
competed against the top apprentices 
across Canada and won first place.

And now most of his days are currently 
spent at commercial sites, often working 
with complex high-velocity duct 

systems. Occasionally, he’ll also find 

himself on a residential site, installing 

furnaces, for example. Eventually, he says 

he’s interested in moving more toward 

the project estimating or sales side of  

the industry.

So while it was sheet metal’s potential 

opportunities that first caught Akister’s 

attention, it’s the people he has worked 

with since that has held his interest in 

the profession.

“I get to work with amazing people. 

I’ve worked with new journeymen, and 

journeymen with 50 years in the trade,” 

he says.

Fifty years? How does the “new guy” 

measure up to that?

“You work twice as hard just to keep 

up,” he laughs. “You can’t replace that 

knowledge with schooling sometimes. I 

get to learn a lot through people  

like that.” z

MODERN TOOL LTD.
306-934-4411

We have the largest 

inventory of new and 

used machine tools 

and metal processing 

machinery in Canada.

Ph: 306-934-4411
www.moderntool.com
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T he Saskatchewan Building Trades’ 
annual Dollars Against Diabetes 
(DADs) golf tournament was held 

Thursday, July 29, 2010, at the Willows 
Golf and Country Club, in Saskatoon. 
Dozens of golfers participated in 
the successful event, which raised 
thousands of dollars for the Juvenile 
Diabetes Research Foundation (JDRF). 
“The Saskatchewan Building Trades 
has a long history of giving back to the 
community,” said Terry Parker, Business 
Manager of the Saskatchewan Building 
Trades. “We are proud to partner with 
JDRF to raise as much money as we can 
to fight Type 1 diabetes,” he added.

The event wrapped up with a banquet 
where prizes and trophies were 
awarded. The overall lowest score was 
awarded to the team of Lee Naylor, Mike 
Malecki, Curtie Kennedy, and Darren 
Shanks. The lowest mixed team score 
was Bettyann Cox, Rob Cunningham, 
Aydon Charlton, and Brent Cotter. 
Stacey Dyck Jiricka won the women’s 
longest drive, and Lyle Daniels had the 
men’s longest drive.

The Juvenile Diabetes Research 
Foundation is the worldwide leader in 
funding research to cure Type 1diabetes, 
an autoimmune disease that strikes 
children and adults suddenly, but lasts 
a lifetime. JDRF sets the global agenda 
for diabetes research, and is the largest 
charitable funder of, and advocate for, 
diabetes science worldwide. z

DADs Golf Tournament  
a Huge Success

We’re building
more than just
buildings.
Strengthening our sector through...
Partnerships • Safety • Respect
Training • Communications 
Business Opportunities • Promotion

Saskatchewan’s Unionized Building Trades and Contractors

Golfers partake in the annual Dollars 
Against Diabetes golf tournament.

NDP MLA Andy Iwanchuk, Saskatchewan Building Trades Business 
Manager Terry Parker, Saskatchewan Building Trades Labour Development 
Strategist, Lyle Daniels and NDP MLA Darcy Furber.
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Graham has decades of experience partnering with the 
public and private sectors on a variety of Commercial, 
Industrial, Infrastructure, Earthworks and Masonry 
projects. Count on us to realize your vision for any size 
project, from concept to completion.

Your construction solutions partner.
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www.graham.ca

Building Your
Vision

Tournament champions from Carpenters Local 1085 -- Darren Shanks, Mike Malecki, Lee Naylor, and Curtis Kennedy.
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Saskatchewan Building 
Trades Convention

O n Wednesday, July 28, 
2010, the Saskatchewan 
Provincial Building and 

Construction Trades Council 
held its biannual convention 
in Saskatoon. Affiliated union 
delegates from across the province 
convened to discuss the industry, 
policy, listen to guest speakers 
and elect executive members.

A presentation by the Canadian 
Building Trades AFL-CIO Director 
of Canadian Affairs, Bob Blakely, 
informed the delegates about the 
state of the Canadian construction 
industry and trends. Blakely also 
focused on the need for cohesion 
when dealing with construction 
labour issues. The President of the 
Saskatchewan Federation of Labour, 
Larry Hubich, also spoke to the 
convention. Hubich pointed out the 
regressive and unfair labour laws 
brought in by Brad Wall and the 
Saskatchewan Party government, 
and reinforced the solidarity of 
unionists across Saskatchewan.

INTERNATIONAL BROTHERHOOD OF  
BOILERMAKERS LOCAL 555

SERVING  
SASKATCHEWAN 

MANITOBA
& N.W. ONTARIO

214 - 4th Avenue East
Regina, SK S4N 4Z6
Phone: (306) 949-4452

Dallas Rogers 
Business Manager

www.boilermakerslocal555.org
Proud Tradesmen 

Since 1954

Bob Blakely, Director of the Canadian Building and Construction Trades Office.



BUILDING SASKATCHEWAN  I  SPRING 2011 25

The leader of the Saskatchewan 
New Democratic Party and Official 
Opposition, Dwain Lingenfelter, 
took to the podium to thank the 
Saskatchewan Building Trades 
for its hard work and dedication 
during the Say No To Bill 80 
campaign. Lingenfelter reiterated 
his party’s support for the 
working people of Saskatchewan, 
“the number one priority and 
the commitment I make on this 
law, on Bill 80, is that it will be 
repealed in the first session of 
the new [NDP] government.”

The successful convention 
ended with the election of a new 
executive. Chuck Rudder was 
elected President, Troy Knipple 
was elected Vice-President, Dallas 
Rogers was elected Secretary/
Treasurer, and Lorne Anderson 
was elected Sergeant-at-Arms. 
The Trustees are Lori Sali, Randy 
Powers and Clarance George. z

Servicing the  
Industry for Over 50 Years,  

With Qualified Insulation Professionals

Ph: 306-545-5025 • Fx: 306-569-0433 • www.insulators119.ca

Dwain Lingenfelter, Leader of the 
Official Opposition and Saskatchewan 
New Democratic Party.

Delegates at the Saskatchewan Provincial Building and Construction Trades  
Council convention.
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68th Building 
Trades General 
Convention

T he Building and 
Construction Trades 
Department, the 

international body which 
encompasses members in Canada 
and the United States, held its 
68th convention in Minneapolis 
this year. “Today, we continue to 
face challenging times within 
the Building Trades and our 
countries,” said Building and 
Construction Trades Department 
President Mark Ayers, “[a]s we 
enter this convention and look 
toward the future, we have 
an opportunity to show that 
our pride, performance and 
professionalism are unmatched 
by displaying our values every 
day to owners, contractors, 
government officials and the 
general public,” he added.

Convention delegates were 
welcomed to the convention 
by the Honourable Christopher 
B. Coleman, mayor of St. 
Paul, Minnesota. Those in 
attendance were also treated 
to special presentations by 
Richard L. Trumka, president 
of the American Federation of 
Labor—Congress of Industrial 
Organizations (AFL-CIO), as 
well as His Excellency Gary 
Albert Doer, the Canadian 
ambassador to the United 
States. After the presentations 
and addresses, delegates got 
to work debating and passing 
resolutions, and developing 
strategies to deal with issues 
facing the construction industry. 
Some of the resolutions that 
delegates were tasked with dealt 
with asbestos, Native American 
initiatives, and industry partners.

The Saskatchewan Building 
Trades Council was represented 
at the convention by Business 
Manager Terry Parker. “The 
topics and issues we discuss at 
this convention matter to all 
of our members,” said Parker, 
“and this convention provides 
us with an opportunity to 
bring forth any concerns or 
questions we may have.” z

If your company makes contact with a power line and causes 
damage to SaskPower equipment, you could be financially 
responsible.

Don’t let power line contacts cut into your bottom line.

•    Locate all overhead and underground lines before doing  
any work. 

•   Keep the minimum required distance of three to six meters  
(10 to 20 feet) from power lines. 

•    Stay put if you make contact or see a downed line. Keep  
others well away and call SaskPower immediately at  

310-2220 (7-digit toll-free number). 

  For more information about job site safety,  
 visit saskpower.com/safety

Nobody wants  
to receive an  

invoice like this.
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Building Trades attends 
Saskatchewan Federation 
of Labour convention
T he Saskatchewan Federation of 

Labour (SFL) held their 55th 
annual convention from October 

27 to October 31, 2010. Nearly 1,000 
delegates converged on Regina as 
labour leaders from across the province 
gathered to discuss issues and debate 
resolutions. The five-day conference 
featured many guest speakers, special 
presentations and training opportunities 
for Saskatchewan workers. On the last 
day of the convention, 904 delegates 
cast ballots in the election for president. 
The two candidates seeking the SFL’s 
highest office were Tom Graham, head of 
CUPE Saskatchewan, and incumbent SFL 
President, Larry Hubich. Both candidates 
ran strong and positive campaigns, but 
after voting the delegates re-elected 
Larry Hubich for another two years.

The Saskatchewan Building Trades sent a 
strong delegation to the SFL convention. 
Gunnar Passmore, the Labour Vice-
President of the SFL, acknowledged 
the important role played by unionized 
workers in the construction industry. 
“The Saskatchewan Building Trades 
is a highly respected council here in 
the SFL,” said Passmore. “I’m glad to 
see the Building Trades affiliates sent 
so many members, new and old, to 
represent their respective locals,” he 
added.  Terry Parker, Business Manager 
for the Saskatchewan Building Trades, 
was impressed with the positive 
attitude and solidarity at the convention. 
“Members from all over Saskatchewan 
have come here because they know 
there is important work to do. We 
represent thousands of workers, and 
everybody realizes we are nothing if we 
don’t work together,” said Parker. “This 
has been a successful convention. The 
labour movement should be proud.” z  ©2010 Brand Services, LLC All Rights Reserved. Aluma Systems is a Brand Services company 
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Garth Ivey Memorial 
Scholarship Awarded

organization 
is committed 
to advanced 
training, 
continuous 
learning, and 
investing in 
human capital,” 
said Parker. “Only 
the highest 
standards of 
excellence will 
do for affiliates 
and members,” 
he added as 
he announced 
Ackerman had 

the highest mark on his journeyman  
IP exam.

The scholarship is named in honour of 
a dedicated unionist and labour leader. 
Garth Ivey began his involvement in 
the labour movement as Recording 
Secretary of the International 
Brotherhood of Electrical Workers 
Local 2038, in 1971. His leadership and 
fairness enabled him to maintain that 
role until 1984, when he was elected 
President. He served the members of 
Local 2038 well, and in 2002 became the 
Business Manager of the Saskatchewan 
Building Trades Council. He would hold 
that position until 2004.

Garth had extensive commercial 
and industrial experience, serving in 
supervisory and management roles 
on a number of projects. He served 
as Vice-Chair of the Saskatchewan 
Apprenticeship and Trade Certification 
Commission. Garth also served on a 
number of other boards and committees, 
always with the professionalism and 
dedication he demanded from himself 
and others.

Ackerman received his scholarship 
at the annual awards dinner of the 
Saskatchewan Apprenticeship and Trade 
Certification Commission. z

T he Saskatchewan Provincial 
Building and Construction 
Trades Council has awarded 

the Garth Ivey Memorial Scholarship 
to Nicholas Ackerman, who is from 
Chamberlin, Sask., and is a member 
of the International Brotherhood 
of Boilermakers, Local 555. “This 
scholarship means a great deal to 
me,” said Ackerman upon receiving 
the award. “I would like to thank the 
Saskatchewan Building Trades for  
this acknowledgment.”

Saskatchewan Building Trades Business 
Manager Terry Parker presented the 
award on behalf of the council. “Our 

Need help 
managing your 
benefit programs?

GLOBAL BENEFITS brings 
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excellent service 
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Saskatchewan Building Trades 
Business Manager Terry Parker 
and scholarship recipient Nicholas 
Ackerman.
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 Call Before You Dig
 Just to be safe.

Sask 1st  Call
Give us two working days notice and we’ll mark
the underground lines for you FREE of charge.

Call or submit your request online today.

1-866-828-4888
www.sask1stcall.com
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a model in action
Our strong commitment to customer service 

combined with an extensive inventory and 
 a next-day delivery policy has made us 

 one of North America’s leading metal 
 distribution and processing companies 

...we’re Russel Metals. 

445 - 1st Avenue East, Regina, SK  S4N 4Z3 (306) 721-6411

4015 Wanuskewin Road, Saskatoon, SK  S7P 0B4 (306) 931-3338 www.russelmetals.com
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