
PM40787580

Spring 2012

The Official Publication of  
the Saskatchewan Provincial Building  
and Construction Trades Council

STAFFING
SASKABOOM

Also in this issue:

Mining is Driving Saskatchewan’s Growth

Unions Integral to Trades Training

Profiles:  
Chemco Electrical Contractors 

Aecon Industrial Western





BUILDING SASKATCHEWAN  I  SPRING 2012 3

©2012 Saskatchewan 
Provincial Building and 

Construction Trades 
Council (SPB & CTC).

All rights reserved. 
The contents of this 
publication may not 

be reproduced by any 
means, in whole or 
in part, without the 

prior written consent 
of the Saskatchewan Provincial Building 

and Construction Trades Council.

Articles and information in this 
magazine represent the opinions of 

the writers and the information that, 
to the best of our knowledge, was 

accurate at the time of writing. 

Users of any information contained 
in Building Saskatchewan are 

encouraged to validate that 
information by independent means.

Published April 2012 for:
Saskatchewan Provincial Building 
and Construction Trades Council

1111 Osler Street
Regina, SK  S4R 8R4
Phone: 306-359-0006

Fax: 306-347-3012

Publisher 
Walter Niekamp

Editor 
Jeanne Fronda 

Writer 
Bill Carney

Sales Executives  
Walter Niekamp,  

Ashley Privé, David Tetlock

Production Team Leader 
Adrienne N. Wilson

Graphic Design/Directory Specialist 
Krista Zimmermann

Published by:

MediaEdge Publishing Inc.
5255 Yonge St., Suite 1000

Toronto, ON  M2N 6P4
Toll-Free: 1-866-216-0860 ext. 229

robertt@mediaedge.ca

531 Marion Street
Winnipeg, MB Canada R2J 0J9

Toll Free: 1-866-201-3096
Fax: 204-480-4420

www.mediaedgepublishing.com

President 
Kevin Brown

Senior Vice-President 
Robert Thompson

Branch Manager 
Nancie Privé

Publication Mail Agreement #40787580

PM40787580

Spring 2012

The Official Publication of  

the Saskatchewan Provincial Building  

and Construction Trades Council

Sta f f ing 
  Saskaboom

Also in this issue:

Mining is Driving Saskatchewan’s Growth

Unions Integral to Trades Training

Profiles:  
Chemco Electrical Contractors 

Aecon Industrial Western

Spring 2012

CONTENTS
5  A Message from the Director of Canadian Affairs, 

Building and Construction Trades Department, AFL-CIO

7 President’s Message

9  Staffing Saskaboom
By Terry Parker, Business Manager

12  SaskPower

14  Mining is Driving Saskatchewan’s Growth

17  Unions Integral to Trades Training

18  A Future Source of Labour: 
Aboriginal Communities and Their Population Boom

19 Women in Trades

20 Apprenticeship Important in Economic Boom

22 Temporary Foreign Workers

23  A New UA Training Centre
By Ken Busch, Director of Training, UA Local 179 JTC

MEMBER PROFILES 
29	  Jeff Sweet, International Brotherhood of Electrical Workers Local 2038

31	  David Orge, Operating Engineers Local 870 
and Garth Ivey Memorial Scholarship Winner

CONTRACTOR PROFILES 
32 Chemco Electrical Contractors

33 Aecon Industrial Western

34	 Advertisers Index

P
le

as
e 

R
et

u
rn

 U
n
d
el

iv
er

ab
le

 C
o
p
ie

s 
To

: 
Sa

sk
at

ch
ew

an
 P

ro
vi

n
ci

al
 B

u
ild

in
g 

an
d
 C

o
n
st

ru
ct

io
n
 T

ra
d
es

 C
o
u
n
ci

l, 
11

11
 O

sl
er

 S
tr
ee

t, 
R
eg

in
a,

 S
K

  
S4

R
 8

R
4,

 P
h
o
n
e:

 3
06

-3
59

-0
00

6,
 F

ax
: 
30

6-
34

7-
30

12



4 SPRING 2012  I  BUILDING SASKATCHEWAN

2717 B Wentz Avenue, Saskatoon, SK

306-384-0529

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

Join our team | www.bficonstructors.com

Celebrating over 25 years of success in Saskatchewan with our partners, the building trade 
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T hings are booming in 
Saskatchewan, so we should be 
happy and everything should be 

great, right? I wish it was so simple. 
The truth is that there are more issues 
for the Saskatchewan Building Trades 
Unions when things are hopping than 
there are when things are stalled. Sure 
there are jobs and money isn’t tight, 
but the problems of lots of work need 
our laser-focused attention! If we just 
hold on and enjoy the ride we’ll find 
to our everlasting chagrin that things 
won’t be quite as nice when the world 
goes back to where it was in ‘normal 
times’. What we do in boom times will 
predict what happens to us in those 
normal times. I hear people saying, 
“Hey, we’re in Saskatchewan. It’s going 
to be great here for the future, we’re 
never going back to normal, this is the 
new normal!” Those of us who have 
ridden the rollercoaster know better 
and even if you assume that the ride 
will never end, unless we make sure 
that we are making the right moves we 
will pay a price. I’m not being a panic 
merchant, just someone who has seen 
the cycle played out a number of times. 

The first, overarching issue is people 
– people with skills from somewhere 
else, people with some skills who 
will need more to be marketable, 
temporary foreign workers and, most 
importantly, apprentices who will 
be there when the current crop of 
tradespersons leave the scene. The 
Building Trades know that our value to 
contractors and owners is our ability 
to provide highly skilled tradespeople 
when and where they are needed.  The 
truth is the people who have built 
Canada for the last 40 years are going 
to retire. We will need to replace 
them. Just to keep up with forecasted 

A Message from Robert R. Blakely 
President, Canadian Building and  

Construction Trades Department, AFL-CIO

retirements we need 20 per cent more 
apprentices on every job to manage the 
new demand created by more work.

We can’t get 50 or 60 per cent of 
apprentices on the job all at once, so 
we need to be smart, and smarter than 
we’ve been in the past. Experienced 
tradespersons understand or need to 
understand a very important fact – 
today’s and tomorrow’s apprentices 
are the people we are counting on 
to keep the industry as well as our 
members’ pension and health plan 
going! Well, there is some self-interest 
in this, then; we have a primary and 
very important role in the development 
of the apprentices. In the past (the 
veterans and baby boomers amongst 
us will remember this) the apprentices 
got to do dirty jobs and no one really 
taught them too much because they 
could take your job. That was then. 
Now, we have no realistic choice – the 
veterans are disappearing from our 
ranks and the boomers will follow 
shortly. This is a generational shift. 
We have a duty to our trades, our 
contractors, owners and our members 
to replace ourselves before we slide off 
to sunny winters in Arizona (or North 
Battleford as your whim takes you). 

If you read anything about the 
generations there is much written 
about the ‘kids’ not having the drive 
and stick-to-it-iveness of their parents. 
Here are some real facts: if we present 
ourselves as proud tradespersons, 
professional, skilled, competent and 
open to sharing our secrets gained 
over the last umpteen years, young 
apprentices will respect us and ape 
our behaviour. If we are productive 
and ready to work, they will be. If we 
teach them how to work and work 
smart, they will do so. If we let them 
know that we think it is important 
to work all the hours that are set to 
work and that we see absenteeism as 

IN-11-016 - Building SK 2012 print ad-  
3.375”w x 2.125”h - Dec 

Why SIAST?
• Hands-on • Small classes 
• Affordable • $1M+ in scholarships 
• Trade time and academic credit 

SIAST Industrial/
Trades programs

1-866-goSIAST (467-4278)
goSIAST.com/IndustrialTrades

dereliction of duty so will they. If we 
can show them how a professional 
approaches problems and solves them, 
they will have those skills for life.

This is a vital and solemn duty to make 
the young people who will build 
Canada for the next 40 years be the 
skilled professional people that we’ve 
been for the last 40 years. We have a 
chance to get it right - to mentor new 
apprentices to meet the standards 
that we aspire to – highly skilled, 
conscientious, and hard working.  If 
we meet that standard, we know that 
the Building Trades will continue 
to be the first choice on industrial 
construction sites in Saskatchewan.   z

Robert R. Blakely 
President, Canadian Building 

and Construction Trades 
Department, AFL-CIO
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President’s Message

T his magazine is directed at employers and 
contractors and focuses on the common challenge 
we all face: a massive increase in demand for 

skilled trades in the province as a result of demographic 
changes and increased construction activity.

Saskaboom is here and it’s here to stay. We’ve had a 
boom for the last seven years and there’s no doubt it’s 
going to last into the foreseeable future. There will be 
ups and downs over the years, but the overall demand 
for skilled, hard-working tradespeople will continue to 
be high and, more likely than not, to grow over time. 
The Saskatchewan Building Trades are taking action now 
to ensure there is a supply of skilled labour to meet the 
coming demand in industrial and commercial construction. 

A boom is great for employers and employees, and 
certainly better than when our members have had to 
look out of province for work. Now, there is a golden 
opportunity for Saskatchewan tradespeople to remain in 
the province and help build and grow Saskatchewan. 

Still, a boom presents its own unique problems. Labour 
supply and cost overruns in a hot market are two key issues. 
We’ve always believed that because our members are 
highly trained, experienced and committed to what they 
do, they can help keep costs down on the job. Too often, 
cost overruns are the result of low quality workmanship 
requiring fixes and repairs, absenteeism and material 
wastage. Projects staffed with skilled trades workers have 
a better chance of ending up on time, on budget and 
with a high-quality product to turn over to the owner. 

What we’re doing to ensure an adequate and quality 

workforce in Saskaboom is the theme of this issue. You’ll 
read about our traditional work in training and upgrading, 
the hiring hall system that gives you instant access to labour 
and the ability to recruit workers from across Canada 
through our unique programs like the Travel  
Card program. 

Our affiliates are working with counterparts in our 
international unions to bring in Temporary Foreign 
Workers from the United States who are ready, willing and 
have the skills to hit the ground as productive workers 
on Saskatchewan projects. And we’re developing a 
workforce in Saskatchewan, with a key focus on bringing 
in new members including those from non-traditional 
groups such as Aboriginal people and women.

In all these programs, our first priority is to meet the needs 
of our contractors using our local Saskatchewan members. 
When that isn’t enough, we bring in skilled workers from 
across Canada and the world. At the same time we are 
working to develop and expand a Saskatchewan workforce. 
Trades are becoming more known and preferred as a career 
of choice in the province, and we need to build on that. 

We also bring a willingness to work in partnership with 
contractors, owners and our partners in government and 
education. Ensuring the best workforce is here, now and 
in the future, benefits us all and benefits our province. z

Chuck Rudder 
President

Saskatchewan Provincial Building and 
Construction Trades Council

An open letter to  
employers and contractors
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a model in action
Our strong commitment to customer service 

combined with an extensive inventory and 
 a next-day delivery policy has made us 

 one of North America’s leading metal 
 distribution and processing companies 

...we’re Russel Metals. 

445 - 1st Avenue East, Regina, SK  S4N 4Z3 (306) 721-6411

4015 Wanuskewin Road, Saskatoon, SK  S7P 0B4 (306) 931-3338 www.russelmetals.com

 Call Before You Dig
 Just to be safe.

Sask 1st  Call
Give us two working days notice and we’ll mark
the underground lines for you FREE of charge.

Call or submit your request online today.

1-866-828-4888
www.sask1stcall.com

3389 SkEnergy CBYD 6x66.indd   1 14/09/09   9:05 AM
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Staffing 
Saskaboom

T he Saskatchewan Building Trades is working hard 
to ensure that, in the light of an extraordinary 
construction boom anticipated into the foreseeable 

future, there are skilled workers who can build first-class 
projects on time and on budget.  That’s the theme of this 
issue of Building Saskatchewan and we’re going to look at 
how traditional trade union practices and some significant 
new initiatives we are undertaking are enabling us to 
meet labour demands. First, let’s look at the demand.

The demand
The boom in Saskatchewan is well-known and has been in 
place for the last seven or eight years.  The Saskatchewan 
Mining Association estimates that mining companies alone 
will invest $50 billion over the next 20 years in extending 
existing properties and adding new ones, particularly 
in areas where Saskatchewan is a world-class provider 
of potash and uranium.  The Bakken play in southeast 
Saskatchewan is pushing along major new oil and gas 
development, and it too requires skilled labour over the 
long term.  While these areas get a lot of media play, there 
are also less well-known traditional industries facing major 
expansion, like the $1.2-billion carbon sequestration 
project for SaskPower, as well as its ongoing expansions 
and upgrades as it readies to meet power demand from all 

By Terry Parker,  
Business Manager, Saskatchewan Provincial Building 
and Construction Trades Council

MEMBER OF SASKATCHEWAN
ASSOCIATION OF ARCHITECTS

the new industry and all the ancillary power needs of new 
workers in expanding municipalities.  And there are major 
new individual projects such as the Global Transportation 
Hub near Regina and the Childrens’ Hospital in Saskatoon. 

The demand for labour doesn’t just come from within 
Saskatchewan of course. $100 billion in oil sands 
development has been pledged in Alberta, and Transcanada 
and Enbridge are planning major new pipelines to get 
products to refineries. Nova Scotia and British Columbia 
have a 20-year $35-billion shipbuilding program for the 
Royal Canada Navy, and Vale is planning a new mill 
for its Voisey’s Bay project and is actively advertising 
in Saskatchewan for thousands of skilled trades, both 
for the construction phase and the operation phase. 
Finally, The Conference Board of Canada estimates 
that the Canadian electricity system will invest $300 
billion over the next 20 years to maintain existing assets 
and meet market growth. In all, we are looking at the 
biggest construction boom in Canadian history. 

The demographics
While this is generally great news for industry and the 
trades, there are demographics including retirements 
facing the industry.  The Construction Sector Council of 
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Canada estimates that between 2011 to 2019, 208,000 
skilled stradespeople will retire, with only 110,000 new 
recruits entering the trades.  As the Globe and Mail 
reported Feb. 16 2012, “As a result of these two competing 
forces – unprecedented labour force contraction running 
up up against equally unprecedented demand for skilled 
trades – the next seven years alone will see the economy 
coming up short by about 156,000 skilled tradespeople.” 

How does the Saskatchewan Building Trades 
Council and its affiliated unions help employers 
and contractors meet this future demand?

We build on the work we’ve historically done, 
working in co-operation with owners and contractors, 
governments and educational facilities. In light of high 
demand, we are finding workers from non-traditional 
demographics who need to have higher representation 
in the trades, and we need to examine new, creative 
opportunities to get the right person on the right job.

Traditional programs for staffing construction
Apprenticeship still acts as a major means 
of getting people into the trades.

Our members sit on the Board of the Saskatchewan 
Apprenticeship and Trade Certification Commission 
and trade boards working with employers and the 
government advising them on industry needs.

At the apprenticeship level, our unions provide training 
to enhance and further the training and skills level of 
working members. Our members spend millions of dollars 
on training and upgrades, whether its developing their 
own training centre or subsidizing members to get the 
training they need out of province or at private institutes.

The hiring hall is a traditional staple of connecting 
labour demand to supply. It’s a one-stop shop where 
employers can find the skilled trades they need, fast. 
It’s a benefit to both employer and employee to have a 
quick and easy way to get the right person on the job.

Looking within: developing the 
Saskatchewan Labour Market
While there are a number of programs that bring 

skilled workers in from other parts of Canada, the 
US and the world, the Building Trades Council is 
committed to developing our labour market first.

Our first preference is to hire locally.  As such, we work 
hard to develop trades skills among Saskatchewan workers. 
Getting Aboriginal people and women into the skilled trades 
is a key element of our strategy.  They are traditionally 
underrepresented in trades everywhere, but we’re finding 
more and more employers who understand the necessity 
of welcoming these groups into the workforce.  We hired 
Lyle Daniels in 2011 as Labour Development Strategist, 
with a focus on developing more skilled Aboriginal 
workers in a growing and dynamic population.  We’ve 
been working and will continue to work with SaskWitt 
(Saskatchewan Women in Trades and Technology) to 
bring more women into the workforce.  There is plenty 
of potential here before we go outside the province.

Outside the province
With the tremendous demand on skilled workers, 
bringing in workers from outside the province is an 
essential element of the Building Trades’ work. One 
traditional method is the Travel Card Program. Most trade 
unions are national and international, and because the 
certification across North America is reasonably consistent, 
members from other provinces or states can easily move 
to Saskatchewan to work on construction projects. 

This program helps skilled workers in high unemployment 
areas to work in areas of need, without having to 
permanentaly move to Saskatchewan.  We are leaders 
in labour mobility. Unions will assist their national 
and international members with any administrative 
work necessary to get them here and working.

The Travel Card Program is our first priority in bringing in 
workers from out of province.  That way, work goes to our 
members first, who are our first priority as trade unions.

The Saskatchewan Building Trades have also placed an 
emphasis on understanding and using the Temporary 
Foreign Workers’ Program (TFW). Under this program, we 
are able to quickly bring in skilled union workers from the 
United States to work on specific projects who can then 
return to their home country when the project is done.

And, as with any of our current members, if required we 
provide training.

Summary
We recognize the pressures owners/contractors are under 
and we are working very hard in partnership with them 
to ensure a qualified, adequate skilled labour force in the 
future.  We know that our top job is to provide highly 
skilled labour to our contractors when and where they need 
it. There is more information in this magazine about specific 
ventures we are undertaking, current and anticipated, 
alone or in partnership with employers, contractors, 
governments and education. Meeting the future labour 
needs of Saskatchewan serves all our needs and serves the 
needs of a growing, dynamic and prosperous province. z
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International Union of Operating Engineers Local 870
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Powering Growth
A s Saskatchewan grows, the 

need for electricity grows, 
and SaskPower estimates that 

energy demand will grow 2.9 per 
cent a year for the next 20 years. 
Along with that growth will come 
the need for skilled tradespeople 
to build generation capacity.

“As a power company, we have 
built a 40-year leadership outlook 
which provides a strategic view of 
our challenges and options going 
forward,” says John McKenzie, 
Manager of Strategic Corporate 
Development for SaskPower. “Not 
knowing what the future will bring, 

A message from the Saskatchewan  
Federation of Labour  •  www.sfl.sk.ca

TOGETHER, 
WE ARE STRONG.

Teamsters Local Union No. 395

Vic Klassen
Secretary-Treasurer

#203-135 Robin Cr.
Saskatoon, SK  S7L 6M3
Ph: (306) 382-7868
Fax: (306) 653-2888

Randy Powers
President

#235-1055 Park Street
Regina, SK  S4N 5H4
Ph: (306) 569-9259
Fax: (306) 352-5499

we have devised pathways which, if 
enabled, will allow Saskatchewan to 
meet its electricity needs responsibly 
and at a reasonable cost.”

Currently, the biggest and highest 
profile building project on the go 
at SaskPower is the Boundary Dam 
Integrated Carbon Capture and 
Storage Demonstration Project (BD3) 
in Estevan.  This $1.24-billion project 
will employ 800 skilled workers at its 
peak over the next two-plus years.  
At the end, this cutting edge clean 
coal project is expected to reduce 
the emission of carbon dioxide by 
90 per cent, effectively eliminating 

one million tonnes a year of carbon 
dioxide into the atmosphere while 
generating 110 megawatts of clean 
power. SaskPower is a valuable 
partner of the Saskatchewan 
Building Trades for both industrial 
construction and maintenance work,” 
says Terry Parker, Business Manager 
with the Saskatchewan Building 
Trades.  “Building Trades members 
have been fixtures on SaskPower 
construction sites and we intend 
to continue to offer the highest 
skilled, hardest workers available.

“This is a unique project because 
our engineers took a fully integrated 
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view, optimizing the ability to 
remove a large percentage of 
carbon dioxide, while maximizing 
the efficiency of the removal.  This 
was accomplished by replacing 
the existing turbine and making 
modifications in design to optimize 
the chemistry used to reduce the 
gases,” McKenzie says. “Coal is 
critical to the power needs of this 
growing province.  We have a huge 
supply of it, but we need to find a 
way to reduce the harmful effects 
of coal-burning to the environment, 
particularly on the scale SaskPower 
uses it.” Coal provides about 50 per 
cent of SaskPower’s energy output.

The project is a demonstration 
project, funded by SaskPower and 
the governments of Saskatchewan 
and Canada. “There is a learning 
curve to a project like this.  We 
hope what we will learn from this 
project will allow us to reduce 
costs in the future and develop 
even more efficient technology.”

The process will remove 90 per 
cent of the carbon dioxide gas, 
which will then be compressed 
and transported to depleted oil 
wells, facilitating enhanced oil 
recovery.  The use of CO2 in this 
way brings many economic and 
energy benefits to Saskatchewan.  
As the technology develops, we are 
also examining the option to store 
the gases underground  in deep 
saline aquifers where scientists 
have shown carbon dioxide can 
remain geologically secure. 

Another benefit of this project 
is that it is expected to lead 
to the development of sound 
regulation and policies not only 
for Saskatchewan but for Canada.

“This is a new area for everyone, 
particularly on a scale like this,” 
McKenzie says. “What we learn here 
and do here we hope to be able to 
share with other coal-burning energy 
suppliers, and hopefully lighten the 
environmental load for everyone.”  z

For more information on 
this project, please log on to 
saskpower.com and click on 
to Carbon capture and storage 
demonstration on the home page. 

 

 

 

Combined Strength
     Our People
          Our Products 
               Our Partners

JNE Welding is committed to building strong people, a strong community, 
and a strong Saskatchewan.

3915 Thatcher Ave. Phone (306) 242-0884 
Saskatoon, SK  S7R 1A3 Fax      (306) 242-0803

Visit us online at www.jnewelding.com
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Mining is Driving 
Saskatchewan’s Growth

“Saskatchewan is poised to 
see $50 billion in capital 
investment injected into 

the provincial mining industry 
in the next 20 years,” says Pam 
Schwann, executive director of the 
Saskatchewan Mining Association 
(SMA). Mining is currently a 
$7.7-billion industry in the province, 
accounting for 12 per cent of the 
provincial economy and one in 
16 jobs. Last year alone, non-
residential building permits 
increased in Saskatchewan 
118 per cent, from November 
2010 to November 2011. 

“This growth in our industry means 
a significant demand for contract 
and permanent skilled workers now 
and in the future,” she adds. “Potash 
and uranium lead the way in new 
projects across the province, north 
and south, but coal and gold are 
also major producers.  The future of 
Saskatchewan is very bright as far as 
its mineral prospects are concerned.

Saskatchewan has a number of 
advantages in terms of developing 
mineral resources for the world. 

Construction Labour Relations
Association of Saskatchewan Inc

A Contractors Association Representing Change www.clrs.org   306-352-7909

Collaborative Construction
Saskatchewan’s unionized contractors and 
Building Trades working together successfully 
for 19 years to build a better future.

CLR-Ad-TradesMag-110311.indd   1 11-11-03   3:17 PM
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“We’ve got what the growing world 
population wants and needs; we have 
strategic commodities such as potash, 
uranium and gold; and we have 
large, world-class deposits,” Schwann 
says. “Plus we’re a safe, stable 
environment and we have world-class 
expertise in what we’re doing.’

Recruitment and retention of skilled 
labour is a critical issue, however. 

A report by the SMA and the 
Mining Industry Human Resources 
Council in 2011 estimated that the 
mining sector alone needs to go 

from hiring 1,730 new trades and 
undesignated occupations in 2013 
to 4,890 in 2021.  The report notes 
this this increase has to be managed 
in light of an aging population 
and workforce. It concludes:

“... to ensure that the Saskatchewan 
mining industry is able to meet its 
forecasted labour market challenges 
over the next 10 years, it will need 
to continue efforts to attract key 
talent groups, and to co-ordinate 
workforce planning efforts among 
employers and other stakeholders.

All stakeholders must work together 
to close the talent gap. Common 
goals include: attract key talent 
groups, including First Nations and 
Metis peoples, new Canadians, and 
workers from other sectors and 
other provinces; retain the aging 
workforce and re-engage retirees; 
and support education and training 
initiatives to increase the number 
of individuals who choose a career 
in mining once they leave school.”

“SMA agrees with the findings of 
the report, which is very helpful 
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in guiding our human resources 
strategies over a long timeline,” 
Schwann adds. “We support the 
work that many groups are doing 
to ensure a skilled workforce to 
meet the growing future demands 
of the mining industry.  The mining 
industry in Saskatchewan wants 
to work in partnership with these 
groups to meet this human resources 
challenge.  This unprecedented 
talent challenge may require new 
innovative training programs.”

In the north, Saskatchewan miners 
work closely with a number of 

partners, including Aboriginal 
communities, to develop a local 
skilled workforce. Residents of 
northern Saskatchewan occupy most 
journeyperson and apprenticeship 
positions at these mines. In the north, 
mine operations purchased $916 
million in goods, $361 mllion from 
northern businesses. Of the 3,615 
employees at northern mines in 2010, 
46 per cent were from northern 
Saskatchewan, with an annual 
payroll of $90 million. Cameco is 
the number one industrial employer 
of Aboriginal people in Canada.  z

Pink gold is driving the boom 
in Saskatchewan mining.
Saskatchewan companies 
control over 30 per cent of 
existing global production of 
potash, and three of the top 
10 potash mining companies 
are Saskatchewan based – 
Potash Corp at number one, 
Mosaic at number three and 
Agrium at number nine. 

The key markets for potash 
are China, North America, 
Latin America, India and other 
Asian developing countries. 
“While these countries are 
growing economically and 
have a rising middle class, 
their amount of arable land 
is constant and sometimes 
shrinking. Increasing yield per 
acre to feed their populations 
is critical, and potash is the 
critical element in chemical 
fertilizer,” says Pam Schwann.

Saskatchewan currently has 
10 potash mines for the 
three companies, and each is 
expanding existing properties 
and developing new ones. 
In addition, new companies 
are carrying out work to 
develop new potash mines in 
Saskatchewan.  They include 
BHP Billiton at Jansen, Boulder, 
Young and Melville properties; 
K + S Potash Canada north of 
Moose Jaw; and Vale, Western 
Potash, North Atlantic and 
Encanto are in the province 
exploring different properties. 

SMA estimates global demand 
growing at a forecasted rate 
of three to four per cent a 
year and global inventories 
are low right now. 

“While prices will fluctuate, 
miners are used to that and 
manage their operations 
accordingly,” Schwann says. 
“However, miners think 
in decades, not hours, and 
we’re confident we will have 
a safe, profitable business 
for decades to come.”  z

Through the delivery of multi-craft maintenance agreements for long term and 
short term/intermittent plant maintenance work, the General Presidents’ Maintenance 
Committee and the National Maintenance Council for Canada provides work 
opportunities for building trades union members in a wide variety of industries across 
Canada.

Building on more than 60 years of experience in maintenance work, we look 
forward to working with Manitoba affiliates and maintenance employers to further 
develop the contract maintenance industry in Manitoba. 
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Unions 
Integral  
to Trades 
Training

S askatchewan is facing a skills 
shortage and training gap that 
could become a skills crisis.  

The Saskatchewan Building Trades 
are filling that gap with robust in-
house training programs.  Union 
facilities are overflowing with 
apprentices learning the trade and 
journeypersons upgrading their 
skills.  As a result, workers are more 
skilled and bring those extra skills to 
the workplace, making for a high-
quality and efficient workforce.

Union collective agreements provides 
for funding based on each hour 
worked to be set aside for training.  
That could include covering the cost of 
a two-week refresher program offered 
at a third party facility.  Training such 
as that helped operating engineer 
David Orge achieve his Red Seal (a 
profile of David, who won this year’s 
Garth Ivey Scholarship, appears 
on page 31). Other trades, like the 
plumbers/pipefitters and sheet metal 
workers have their own purpose-
built, year-round training centres in 
Regina and Saskatoon (a profile of the 
plumbers/pipefitters new $3.5-million 
facility in Saskatoon appears on page 
23. No government funding went into 
this facility; it all came from the union).

Trade unions will also support 
their members to attend training 
programs offered at post-secondary 
facilities across the province, mainly 
SIAST, or with Alberta (NAIT/SAIT) 
or Manitoba (Red River College), 
depending on which facility offers 
the most relevant training.

As with the Saskatchewan 
Apprenticeship Commission and 
post-secondary facilities, more 
and more unions are developing 
distance training, using the Internet 
and digital media to provide 
training that allows members the 
maximum flexibility to upgrade 
their skills and learn continuously. 

“It’s not just skills training unions 

provide,” says Terry Parker, Business 
Manager for the Council. “Unions 
provide occupational health and safety 
training, which includes programs 
on preventing drug and alcohol use 
on the job; supervisory training; and 
quality assurance and quality control 
training. Our focus is on anything our 
members need to know to do better 
work in a safer environment.”  z
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A huge potential source of future 
labour is from Aboriginal 
communities in Saskatchewan.

“Right now, the median age for non-
Aboriginal people in the province 

is 41.4 years and the median age for 
Aboriginals is 19.6,” says Lyle Daniels, 
Labour Development Strategist for the 
Saskatchewan Building Trades. “There’s 
a huge population boom happening 
here that, if properly developed, could 
be a great source for local, highly  
skilled tradespeople.”

Most of Daniels’ work is educational, 
particularly in high schools on reserve, 
explaining the advantages of the trades 
to students ready to graduate. “There’s a 
lot of advantages for First Nations youth 
to get into trades,” he says. “First, you 
can keep your home on the reserve.  All 

tradespeople are used to leaving home 
for the job site, working a number of 
days in, then returning home.  A job 
in the trades meets the lifestyle needs 
of First Nations people who want to 
preserve their family and community 
connections and culture on the reserve.

“Secondly, students can start work 
and start getting paid, right away. It’s a 
common myth that education for First 
Nations people is free.  The education 
budget has been capped since 1996 
while the population has increased 
significantly. So, instead of going to 
college or university for three years and 
coming out with no job and a mountain 
of student loan debt, the apprentice 
starts making money immediately,” 
said Daniels.  The average apprentice,  
Aboriginal or not, works 10 months 
of the year and attends school for two 
months. 

Daniels finds some misconceptions 
about the trades from both First 
Nations’ leaders and contractors. “Some 
worry about a seniority system, but the 
trade system doesn’t work on seniority.  
You get the most qualified people for 
the job, not the longest-serving.”

“Similarly, First Nations’ leaders have 
limited information how the Building 
Trades work. When they hear about 
the hiring hall system, and the direct 
relationship between employer 
and unions, in which they work in 
partnership to get the right people on 
the job, they’re impressed. Partnership 
is a key word for all First Nations 
people, developing opportunities and 
eliminating barriers.”

Daniels has been with the Council for 
a little over a year, and he has been 
making progress, signing Memoranda 
of Understanding with two Tribal 
Councils, Battlefords Agency Tribal 
Chiefs and File Hills/Fort Qu’Appelle, 
geared to increasing opportunities for 
Tribal Council members to be employed 
in the union building trades.  z

For more information on opportunities 
for First Nations and Métis people in the 
trades in Saskatchewan, please contact 
Daniels at 306-359-0006 or email him 
at ldaniels@saskbuildingtrades.com.

A Future Source 
of Labour:  
Aboriginal Communities and  
Their Population Boom

Lyle Daniels, 
Labour Development Strategist
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Women in Trades
T he number of women in 

construction trades has 
doubled in the last five years.

“Unfortunately, it’s gone from two 
per cent of women in trades to four 
per cent, so we have a ways to go,” 
says Valerie Overend, Executive 
Director of Saskatchewan Women In 
Trades and Technology (SaskWITT).

“Still, there’s room for optimism 
for getting more girls and women 
into traditionally male-dominated 
occupations.  Women only 
constituted five per cent of the 
engineering workforce in 1970.  
That’s gone up to 20 per cent 
in 2000. I think we can do the 
same with women in trades, but 
we are just starting a bit later.”

She notes that the increasing 
demand for skilled tradespeople is 
making employers more conscious 
of the value of bringing that 
demographic into the workforce. 

“A lot of work has been done for 
some time to recruit and retain 
more women into the trades.”

There are three broad strategies that 
are in place for girls and women.  
The first is focused on students, 
from kindergarten to Grade 12. 
Kindergarteners get hands-on tools 
use at 16 different activity stations 
using tools from 16 trades.  Working 
with SIAST, one-week summer camps 
for Grade 7 and 8 girls are held 
across the province (Girls Exploring 
Trades and Technology).  They 

are taught by female instructors 
from a variety of trades to build 
go karts, seeing how basic skills 
can be applied in a practical yet 
fun manner.  A complementary 
program was designed for 
Aboriginal girls.  A number of other 
programs are available through 
schools and partners like SIAST.

The second strategy is to recruit 
adult women into the trades.  A 
variety of short courses are 
offered to give women exposure 
to the different trades and the 
skills required to practice them, 
as well as work placement.

The third strategy is focused on 
the workplace and a key part of 
that is the Checklist of Strategies, 
an 81-page document designed to 
be used with employers, unions, 
associations and HR managers in 
a facilitated workshop that gets 
them focused on the issues they 
need to look at in order to get more 

women tradespeople.  The checklist 
looks at effective practices for 
recruitment, selection, orientation, 
retention, career development, 
training, and health and safety.

“The Checklist has proven to 
be a very useful, practical tool 
for employers and unions to 
drill down into specific actions 
that will increase the number of 
women in trades,” Overend says.

Overend, a carpenter by trade, is also 
a strong proponent of trades unions. 
“For 30 years I’ve seen tradeswomen 
outside the union getting less pay or 
benefits than men.  The advantage 
of the union is that it looks at 
pay according to skill level by 
certification, not by gender or race, 
and the union can protect women 
from unfair practices on the job.”  z

For more information, please log 
on to www.siast.sk.ca/witt, or email 
Overend at saskwitt@myaccess.ca.

Plaxton & Company

402-21st Street East, Suite 500
Saskatoon, SK  S7K 0C3

Ph: 306.653.1500
Fax: 306.664.6659

email: contactus@plaxtonlaw.com

Lawyers assisting the Saskatchewan Building Trades

Drew S. Plaxton  LL.B

Heather M. Jensen  B.Hum. LL.B

Andrew S. Buchanan  B.A. LL.B
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A ll journeypersons in the 
Saskatchewan Building 
Trades start as apprentices, 

and as the economy booms 
apprenticeship is increasingly 
important to meeting skills demand.

“We’ve almost doubled the number 
of apprentices in our program 
since 2005,” says Joe Black, Chief 
Executive Officer of the Saskatchewan 

Apprenticeship and Trade Certification 
Commission. “We had 5,436 
apprentices in Saskatchewan at June 
30, 2005, with 2900 training seats; 
and 9,442 apprentices at June 2011, 
with 5826 training seats.  We expect 
to have 9,800 apprentices for 2012.  
The booming construction business 
is one of the major drivers of that 
growth.”  Approximately 65 per 

cent of the apprentices in 2011 are 
employed in the construction sector.

“Industry wants people who can 
hit the ground running.  With a 
solid background as an apprentice 
they are ready to work under the 
supervision of more experienced 
tradespeople,” says Black.

The Commission works very closely 

Apprenticeship  
Numbers Important  
in Economic Boom

The Integra group of companies has been managing 
Pension Investment Solutions for Saskatchewan Unions 
since 1994 and is a proud supporter of the Saskatchewan 
Provincial Building and Construction Trades Council.

For more information, contact John Stodola 
1-800-363-2480 or jstodola@integra.com ®Registered Canadian trademark of Integra Capital Management Corporation.
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with high schools to promote careers 
in the skilled trades.  A series of six 
brochures have been developed as well 
as their website to encourage young 
high school graduates to pursue careers 
in the skilled trades.  The provincial 
government recently announced a 
commitment of $400,000 over four 
years that will allow the Commission 
to more than double the number 
of $1,000 scholarships available to 
high school graduates entering the 
skilled trades, from 40 to 100. 

SIAST is a significant provider of 
apprenticeship technical training, 
which consists of the classroom work 
that reinforces workplace training.  As 
well, the Commission is developing 
online training in conjunction with 
Manitoba Apprenticeship, SIAST and 
Red River College in Manitoba.  This 
will allow apprentices to receive more 
of their formal education at home or on 
the job site. “Apprentices will be able 
to choose between online or on site, 
or a combination of both,” Black says.

As a result of the population boom 
in the Aboriginal community in 
Saskatchewan, the Commission 
reports 13.5 per cent of its 
apprentices are Aboriginal. 

“We work closely with many employers 
and employee organizations like 
the Trades Council and its affiliates 
to ensure the training we provide 
matches the needs of the workplace,” 
Black notes. “We have an excellent 
relationship with both employers and 
employees who sit on our advisory 
committees to ensure open two-
way lines of communications. 

“I consider the Saskatchewan 
apprenticeship system to be 
the best in Canada, because of 
industry involvement at both the 
employer and employee level.”

He adds that the need for skilled 
tradespeople isn’t confined 
to Saskatchewan and Alberta. 
“Newfoundland and Labrador has 
major projects in oil and mining and 
Nova Scotia has a multibillion- dollar 
shipbuilding program for the Royal 
Canadian Navy,” Black says. z

In Construction you want 
Concrete Assurances
Surround yourself with the surety and flexibility of 
concrete on every construction project.
Call the committed members of the Saskatchewan 
Ready Mixed Concrete Association Inc. and we will 
show you how.
www.concreteworksharder.com

Saskatchewan Ready Mixed 
Concrete Association Inc. 
#203 - 1801 Mackay Street
Regina, SK  Canada  S4N 6E7

Phone: (306) 757-2788 
Fax:  (306) 569-9144
www.concreteworksharder.com
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Temporary  
Foreign Workers

T he Saskatchewan labour market has fundamentally 
changed in the last five years. Employers accustomed to 
filling vacancies from a large pool of local qualified and 

experienced candidates now find their workers coming from 
across Canada and increasingly, the world.

The Saskatchewan building trades are changing practices to 
keep ahead of labour shortages.  In addition to the highly 
successful traveller program that brings journeymen from 
across Canada to Saskatchewan work sites, the building trades 
are also leaders in bringing temporary foreign workers to 
Saskatchewan job sites.

Recent economic turmoil south of the border means that 
there are thousands of journeypersons in every trade who 
are looking for work.  Many are willing to bring their skills 
to Saskatchewan.  Because the building trades unions are 
international, workers in locals with high unemployment in 
the United States can be quickly brought to Canada.  In fact 
many affiliates in Saskatchewan already have lists with 100 or 
more skilled and experienced tradespeople ready, willing and 
able to come to Saskatchewan.

“This is something that the Saskatchewan building trades are 
devoting a lot of time and effort to,” says Terry Parker, Business 
Manager for the Saskatchewan Building Trades.  “Two of 
our affiliates – the Ironworkers and the Insulators – already 
have temporary foreign workers from U.S. locals working in 
Saskatchewan. Our other affiliates are ready to go.”

The Temporary Foreign Worker Program is operated by the 
federal government and allows Canadian employers to hire 
foreign workers to meet their labour needs when there are 
limited qualified Canadian workers or permanent residents 
available. Employers are required to seek a Labour Market 
Opinion (LMO) from Service Canada affirming that they are 
experiencing a labour shortage.

When assessing an application for a LMO, program officers 
consider whether the employment of the foreign worker 
will fill a labour shortage and whether the wages offered to 
the foreign worker are consistent with prevailing rates.  If 
Service Canada determines that employers and unions have 
made reasonable efforts to hire or train Canadian citizens or 
permanent residents then the LMO will be approved allowing 
the Building Trades to bring in workers from the United States 
to work for employers on Saskatchewan projects.  

As part of the program the employer makes an offer of 
employment to a Temporary Foreign Worker and provides a 
guarantee of work and wages to that worker for the duration of 
his/her work permit. The employer still has the ability to layoff 
or dismiss the employee if necessary. It is up to the foreign 
worker to arrange for a work permit to work in Canada. 
Generally, it is easiest for citizens of the United States to obtain 
permits to work in Canada.

The TFW Program is best suited for large industrial 
construction projects where single employers have a demand 
for a large number of workers, possibly across a variety of 
trades or skill categories. There is no minimum length of time 
that a TFW can work in Canada. 

There are three federal government departments involved in 
the recruitment of TFWs to Canada: Service Canada/HRSDC, 
Citizenship and Immigration Canada (CIC) and the Canada 
Border Services Agency (CBSA).

“The Building Trades are involved in programs like this so 
that we can fulfill our role of meeting our contractors’ labour 
needs with high-quality, hard-working journeypersons,” Parker 
continues.  “We can handle the process from start to finish 
including finding the workers and making sure that all the 
necessary paperwork is complete.”  z
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A New UA  
Training Centre By Ken Busch, Director of Training,  

UA Local 179 JTC

O ur organization set up a Joint 
Training Committee in 1969 
and opened our first Training 

Centre in Regina that year.  A satellite 
Training Centre was opened in 
Saskatoon (2005) and it was apparent 
from day one that a larger centre 
was needed. In June 2011, a new 
Training Centre was opened to serve 
the training needs of our members.

The $3-million, 9,000-square-foot 
training centre at 334 Robin Way 
includes a 2,500-sq.-ft. welding shop 
set up for pipe welder training.  The 
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second shop is the pipe trades training 
shop. Simulated piping systems are used 
for starting points for piping projects 
that will ensure our apprentices are 
the very best trained pipe trades’ 
apprentices in the practical and 
theoretical aspects of their trade.

Remedial training is offered during the 
week; all apprentices attending trade 
school are required to attend. Ninety-
seven per cent of our apprentices are 
very appreciative that someone cares 
about their personal skills development.

The new school has two good sized 
classrooms for a combination of theory 
and practical training and further 
understanding of trade-related matters. 
Each classroom can accommodate 
some practical training. Each class 
has as part of its décor various piping 
systems installed in the ceiling space 
of the room. It is a very unique way 
to assist our members to further 
develop their skill sets.  This also 
helps them to fully understand piping 
systems and how they work and to 
show proper piping practices.

The new Training Centre also contains 
a rigging and multipurpose piping 
trades training structure.  The structure 
will be used to certify pipe riggers as 
well as to provide a structure for many 
types of practical piping projects. 
Pipe riggers will be trained in hand 
rigging as well as crane rigging. 

Other training that is offered includes: 
gas service and troubleshooting hands 
on; carbon monoxide courses; Piping 
Foreman Course; and Shop Steward 
Courses to name a few.  The new centre 

Servicing the  
Industry for Over 50 Years,  

With Qualified Insulation Professionals

Ph: 306-545-5025 • Fx: 306-569-0433 • www.insulators119.ca
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includes an administrative office that  
co-ordinates the courses we 
provide across Saskatchewan 
for our membership. 

Our union is a training union.  We’ve 
scheduled training programs across the 
province since 1969 and our facilities 
are operating seven days a week. 

We’re very proud of our new facility 

and of the services we will be able to 
provide to our members.  The cost 
comes entirely from us, so we custom 
built it to serve the on the job needs 
of the UA membership, contractors 
and clients in Saskatchewan.

The public system provides a very 
good basis for starting out, but our 
intent is to get all our members to 
the maximum of their skills and 

The public system  

provides a very good  

basis for starting out,  

but our intent is to  

get all our members  

to the maximum of their 

skills and abilities. 
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abilities.  We track skill needs and 
trends for our industry and we liaise 
with our contractors to work together 
on specific trades’ related training 
relevant to our needs and theirs.

UA 179 JTAC administers two training 
centres in Saskatchewan and maintains 
training and progress files for all our 
members. We spend $1 million a year 
on training in Saskatchewan, entirely 

paid for by the 40 cents per man-hour 
in our local JTC and five cents into 
the UA Canadian Training Fund.

At this time, plans are underway 
to construct a new 25,000-sq.-ft. 
facility in Regina, which will be the 
new home of Local 179 as well as 
the Joint Training Committee.

These are busy times in the piping 
industry.  We are committed to 
providing the highest calibre of Pipe 
Trades Apprentice and Journeyperson. z

If your company makes contact with a power line and causes 
damage to SaskPower equipment, you could be financially 
responsible.

Don’t let power line contacts cut into your bottom line.

•    Locate all overhead and underground lines before doing  
any work. 

•   Keep the minimum required distance of three to six meters  
(10 to 20 feet) from power lines. 

•    Stay put if you make contact or see a downed line. Keep  
others well away and call SaskPower immediately at  

310-2220 (7-digit toll-free number). 

  For more information about job site safety,  
 visit saskpower.com/safety
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to receive an  
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We’re very proud  
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Hire an Apprentice, Build the Future
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subsidy under GDI’s Aboriginal Apprenticeship 
Program ‡ Become a Partner with GDI

•	 	Apprentices	perform	
well		and	make	strong	
contributions	to	the	
success	of	their	company	
(SATCC	Survey,	2010)

•	 	Give	your	industry	a	
voice	in	workforce	
education	and	training	
matters	and	link	your	
company	to	other	
workforce	development	
resources	and	
information

•	 	Apprenticeship	taps	
into	an	employer's	key	
asset	—	an	experienced	
workforce

•	 	For	each	$1	invested	in	
an	apprentice,	a	benefit	
of	up	to	$1.47	accrues	to	
employers	(CAF,	2009)

To	learn	more,	contact:

Apprenticeship Office
917-22nd	Street,	Saskatoon,	SK

306-242-6070 • 1-877-488-6888
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Work in comfort
and safety!

Foster’s Pedorthic Team (from left to right): 
Jeanine Mann, Rodney Ashfield, 
Manuel Witt and Mike Romanski

Pedorthics

The Red Wing Shoe Store is now open

Red Wing (Available at Foster’s Shoes and the Red Wing Shoe Store)
We offer a full range of Red Wing footwear, socks and leisure wear:

 - Steel toe safety boots
 - Insulated work boots 
 - Waterproof footwear
 - Business and leisure footwear

 Our safety boots all conform to CSA requirements.

Carhartt (Available at the Red Wing Shoe Store only)

• Bibs • Work pants • Jeans • Shirts • Rainwear  • Jackets

“For 17 years, Foster’s Shoes has provided the Regina and area workforce with 
comfortable and quality footwear. Now, I am pleased to announce the opening of 
our second store, on Victoria Avenue, dedicated to Red Wing industrial and 
leisure footwear and Carhartt work and leisure clothing. The excellent range of 
footwear and services at Foster’s Shoes remains unchanged.”  

Mike Romanski 

One in three Canadians experience foot problems. Many 
can be eliminated by correctly fitted footwear and 
professionally constructed orthotics.

Having built a strong medically trained team of Canadian 
Certified Pedorthic Technicians, Mike Romanski, Canadian 
Certified Pedorthist, states, “Understanding how feet 
function and relieving discomfort is where we excel.”  
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Operative Plasterers’ & Cement Masons’  
Local 222

Head Office
#42, 4004-97 Street
Edmonton, AB T6E 6N1
Ph: (780) 423-4296
Fax: (780) 423-4271
Toll Free: 1-877-423-4296

Saskatoon 
(306) 244-6556

Calgary 
(403) 258-0042

Winnipeg 
(877) 423-4296

www.local222.com

Representing  
 • Saskatchewan  
 • Manitoba  
 • Alberta

Daryl Barnett
 Public Relations
1.866.413.7648

www.ailife.com  
Protecting Working Families

AMERICAN INCOME LIFE
i n s u r a n c e  c o m p a n y

IT’S YOUR MESSAGE. 
GIVE IT THE EDGE .

Give yourself the EDGE

Robert Thompson 
Senior Vice President
Toronto 1.866.216.0860 ext. 229
Fax: 416.512.8344 

Toronto 1.866.216.0860
Winnipeg 1.866.201.3096
Gainesville 1.877.234.1863

Ten years ago, Kevin Brown and I decided to use our 30 years of experience 
in the association publishing field to establish MediaEdge Publishing. We 

wanted to use our skills, knowledge and love of publishing to build a business with 
a focus on providing exemplary customer service and leading edge association 
communication solutions.

Today, MediaEdge is the leader in quality custom publishing for associations. We 
treat every client like our only client, and their agenda is our agenda. These have 
remained our guiding principles since we first opened our doors. 

Customer service is our number one priority.  

-
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J eff Sweet has been an electrician 
for 10 years, after 10 years as a 
journeyman chef.

“I prefer the building trades,” Sweet 
says. “The hours are better, allowing 
me to spend more time with the 
family, and the job offers more 
diversity in what you’re doing. I also 
like the mix of tradespeople on the job 
I get to work with.” Sweet and his wife 
Allison live in Regina and have three 
girls, aged eight, five and two.

Right now he’s on the job at the 
Upgrader in Regina, working for 
Chemco. “It’s a major project and a 
key part of the development of energy 
in Saskatchewan. 

Sweet is recording secretary at IBEW 
2038 and, having worked in open 
shops as an apprentice, by far prefers 
working in a union shop.

“In the open shops, you can find 
yourself treated differently from other 
workers, particularly if it’s a family-
owned operation. In a union shop, 
everyone is treated equally. Plus, you 
have rights as a union member that 
you don’t in an open shop, and I find 
the safety standards higher and taken 
more seriously in a union shop.

“I also like the cameraderie of being in 
a union and the ability to see familiar 

MEMBER PROFILE
Jeff Sweet,  

International Brotherhood  
of Electrical Workers Local 2038

faces in different jobs.”

Sweet studied at SIAST in Moose Jaw 
and takes courses online to upgrade his 
skills. “People outside the trades don’t 
appreciate the intellectual aspect of 
keeping your skills up.  Technology is 
changing, regulations change and you 
have to stay on top of your game.  Yes, 
it’s still a physical job, which I like, but 
brainpower is more important than 
muscle power.”

Working in the trades on major 
projects also gives Sweet exposure to 

other skill sets. “You get a chance to 
work with a cross-section of qualified 
workers and you have the chance for 
a lot of cross-pollination, which makes 
work more interesting.  And in a union 
shop, you work co-operatively, not 
competitively.”

Looking ahead, Sweet is happy 
that there is so much work in 
Saskatchewan. “It makes it easier to 
have a family life and a good paying job 
at home, instead of having to travel to 
another province to find work.” z

International Brotherhood of Electrical Workers
Local 2038 Saskatchewan

Darrell Adams - Business Manager/Financial Secretary
1802 McAra Street, Regina SK  S4N 6C4

Tel: 306-757-0222
www.ibew2038.com



Visit  www.saskbuildingtrades.com  to  learn  more

TRADESPEOPLE  MAKE  MORE  WITH  US.
On average, our Tradespeople earn $7.69/hr more.

 Great pay

  Excellent bene�ts 
and pension

Join Us and Enjoy:  Job Security

  Ongoing training and 
educational opportunities

MORE  DOUGH,  
MORE  SHOW.
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D avid Orge is this year’s winner 
of the Garth Ivey Memorial 
Scholarship, awarded to the 

student who received the highest marks 
of any affiliated union member on 
the interprovincial examination (Red 
Seal). David is a crane operator and 
a member of the International Union 
of Operating Engineers, Local 870.

“Getting the Red Seal gives me more 
opportunity in the field, and now I 
can operate any type of crane,” Orge 
says. “Plus it gives me the option of 
working in another province without 
having to write their provincial 
exam.” Orge works for Sterling 
Crane out of Saskatoon and has just 
finished working on the Allan potash 
mine. He moved on to the Colonsay 
potash project in early 2012.

Prior to writing his exams, Orge took 
a two-week refresher course at the 
Western Trade Training Institute, 
which his union local paid for.  “I’d 
also like to say that without the 
advice, teaching and the confidence 
of the people at Sterling Crane 
(Saskatoon and Regina) I couldn’t 
have achieved such a high mark.”

The Saskatchewan Building Trades pays 
for the scholarship of $1,000 which 
Orge used to upgrade his new truck. 
It is named in honour of Garth Ivey, a 
journeyman electrician by trade who 
began his work in the union movement 
in 1971. He was a proud member of the 
International Brotherhood of Electrical 
Workers Local 2038, first holding the 
position of Recording Secretary and 
then of President until he was named 

the Business Manager of the SPB&CTC 
in 2002. Garth passed away in 2005 
after battling mesothelioma, a cancer 
that is caused by asbestos exposure.  A 
top priority in training is workplace 
safety and the safe handling of products 
on the job.  With new products 
and processes on the workplace a 
constant issue on the job, training 
helps to ensure all staff on the job 
are up to date on workplace safety.

“On behalf of the Council and its 
affiliates, I want to congratulate 
David on receiving this year’s 
scholarship,” says Building Trades 
Business Manager, Terry Parker. 
“We’re all confident that he will 
continue to excel in the trades.” z

MEMBER PROFILE
David Orge,  

International Union of  
Operating Engineers Local 870,  

and Garth Ivey Memorial  
Scholarship Winner

2140 Hamilton Street
Regina SK  S4P 2E3

Phone toll-free at 
1-877-363-0536

or (306) 787-2444
 Fax:  (306) 787-5105

www.saskapprenticeship.ca

APPRENTICESHIP - THE 
WORKING SOLUTION

LOCAL 180LOCAL 180
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O ne of the West’s biggest 
construction companies, 
Chemco Electrical Contractors 

has been a unionized trades 
Contractor since their beginning.

“Chemco customers have been 
very satisfied with the quality and 
productivity of our trade union 
workers,” says Brian Small, Labour 
Relations Manager of Chemco. 

Chemco grew from a 10-person 
electrical company in 1963 in 
Edmonton to a peak of 2,500 employees 
in 2010, capable of undertaking large 
industrial projects yet versatile enough 
to provide the services required 
by small industrial contracts. 2011 
was a milestone year for Chemco. It 
transitioned from a private company 
to an employee-owned organization 

with many owners throughout the 
company. In July, Chemco opened an 
office in Saskatoon, giving Chemco a 
permanent presence in the province. 

“Working with trade unions helps us 
maintain a competitive advantage,” 
Small says. “They provide education 

and upgrade training, safety programs, 
quality assurance and quality control 
programming, supervisory training and 
drug and alcohol programming.  This 
is an enormous enhancement on what 
the public education system provides.” 
Like most of his staff, Small is a member 
of IBEW and has been since 1968.

Growth in Saskatchewan led to the 
creation of a permanent office here. 
Chemco spent three and a half years at 
Cory potash mine, is working on the 
K3 potash project at Esterhazy and has 
upward of 600 people at the Consumers 
Co-operative Refinery in Regina.  They 
continue to be active in Alberta working 
for Syncrude, Suncor, Shell Scotford, 
Dow, Envirofuels, and at Keephills and 
Sundance Power Plants as examples.

In recognition of Chemco’s leading 
role in the industry, it received the 
Best Practices Award in 2011 from 
the Construction Owners Association 
of Alberta.  The award honours 
“companies and organizations who 
have provided outstanding leadership 
in developing, implementing and 
improving industry best practices, 
which have led to measurable 
advances in project, company 
or industry performance.”

“Our reputation is our business,” 
Small concludes. z

CONTRACTOR PROFILE
Chemco Electrical Contractors

Need help 
managing your 
benefit programs?

GLOBAL BENEFITS brings 

experience 

expertise and 

excellent service 

to group benefit plans

MEDICAL • DENTAL • PENSION • GROUP LEGAL
545 Wilson Avenue, Toronto, Ontario  M3H 1V2 

Phone: 416-635-6000 • 1-800-663-4500 
Fax: 416-635-6464 • marketing@globalben.com

090109 SK Prov Bldg Trades Magazine.qxd  1/9/2009  12:30 PM  Page 1
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T he Saskatchewan office of 
Canada’s largest publicly traded 
construction company works 

with unionized, skilled workers.

“We treat them as partners,” says Ron 
Doepker, Saskatchewan Operational 
Manager of Aecon Industrial Western. 
“We have good harmony between our 
out of scope supervision and union 
members.  Aecon’s largest asset is our 
people who work together as a team.”

There’s a lot of work coming ahead 
for Aecon in Saskatchewan.  In 
November 2011 it announced that its 
Lockerbie and Hole Eastern Division 
had signed a letter of intent with the 
Potash Corporation of Saskatchewan 
Inc. for a major project to install 
the interior of a new process mill 
at the Potash Corp mine site near 
Rocanville, Saskatchewan.

The scope of work for the project 
includes the installation of all 
utilities and equipment for the new 
mill, including the process piping, 
electrical, mechanical, instrumentation, 
HVAC, and all processing equipment 
in the mill, where potash ore from 
the nearby mine will be processed.  
This project will create approximately 
800 jobs at the construction site.  Site 
preparation is expected to begin in 
early 2012 and this portion of the 
project is scheduled for completion 
in the fall of 2013, ready to turn over 
to Potash Corp. for commissioning.

Among its many other projects 
is a site preparation contract for 
BHP Billinton at Jansen as well as a 
major brownfield project employing 
450 people at the Consumers’ 
Co-operative Refineries Limited 
(CCRL) revamp project in Regina.

Aecon is one of Canada’s largest 
and most diverse construction 
and infrastructure development 
companies, providing services 
to private and public sector 
clients from coast to coast.

CONTRACTOR PROFILE
Aecon Industrial Western

Aecon has also been recognized 
as one of the Best Employers in 
Canada.  “We’re very proud of this 
accomplishment and want to ensure 
we are also one of the best employers 

in Saskatchewan, which I think we 
are,” Doepker says.  “At the end of 
the day, we want the best people on 
the job, to do it safely, productively 
and efficiently for our clients.”  z

Aecon Industrial  - Saskatoon Branch
3710 Millar Avenue, Saskatoon, SK  S7P 0B1
Phone: (306) 328-6166  www.aecon.com

Aecon Industrial provides a complete range of services to the oil & 
gas, petrochemcial, pulp & paper, mining, and power generation 
sections. Our experienced team plans, manages and constructs 
projects of all sizes using cost-effective solutions to complete 
client projects on time and on budget. The company offers superior 
scheduling, quality control, risk management and a leading edge 
safety program.

Our team provides best in class construction management and 
industrial services including:

• Pipe Fabrication

• Module Assembly

• Civil (concrete)

• On-Site Utility Installations

• Structural

• Process Piping

• Equipment Assembly  
   & Installation

• Electrical Installation

• Instrumentation and Controls

• Maintenance & Shutdowns

• Materials Handling

• Insulation

• Fireproofing

•  Boiler Installation,  
   Maintenance & Repair

Aecon Industrial
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LOCAL179

Proudly
Saskatchewan

Canadian Piping Trades

UA LOCAL 179
A Standard For Excellence
The United Association has been 
training qualified pipe trades persons
longer than anyone else in the industry.
The UA boasts the premier training
programs available in the industry
today, including four-year 
apprenticeship programs, 
extensive journey person training,
organized instructor training, 
and certification programs.

To find out more 
about the UA
and how you can 
join visit online at 
www.ualocal179.ca

Phone: 306.569.0624
Fax: 306.781.8052
Email: mail@ualocal179.ca
Web site: www.ualocal179.ca
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