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What Next? 

We would like to have an opportunity 
to present the benefits of our 
services.  There is no obligation on 
your part.   

To arrange a brief meeting to explain 
how your company can benefit and, 
even more importantly, for you to 
see that we mean business. 

     Contact 

District Council 17 

1-800-322-0694
1-306-565-6184
1-204-943-2497
fax: 204-942-6872
email: office@dc17.ca 
www.DC17.ca

District Council 17
A National Association of Corrosion Engineers (now 
simply called NACE International) inspired study tallied 
the total annual corrosion cost in the USA to 
be a whopping 4.6% of GDP, and given our harsher 
weather conditions, Canada’s per capita corrosion 
costs are very likely higher! From Canadian bridges to 
the Royal Canadian Navy, handling the destructive 
effects of corrosion is critical. In Saskatchewan, nobody 
is more acutely aware of the costs of corrosion than 
Saskatchewan mining and oil owners / engineers!

Corrosion comes in many forms (uniform, pitting, 
crevice, etc.) and there are a number of ways engineers 
address these problems, but in many cases the 
right answer to the corrosion problem is Protective 
Coatings and Linings. However, in order for these 
products to perform as designed, owners / engineers 
must ensure proper application, by properly trained 
personnel, using properly maintained equipment, 
under the correct environmental conditions, with 
appropriate quality controls and inspections, and of 
course, all done safely! 

To meet this challenge, IUPAT has partnered with the 
two premier industry leaders in protective coatings 
– the aforementioned NACE and SSPC (formerly the
Steel Structures Painting Council, now called “SSPC,
the Society of Protective Coatings”) - to incorporate
cutting edge certifications into our training pipelines.

With NACE, District Council 17 sends qualified 
Saskatchewan Industrial Coatings Applicators / 
Contractors, both management and key labour 
supervision, for their NACE Coatings Inspector 
Program (CIP) training / certification. Inspection gives 
assurances to owners / engineers that coatings are 
applied correctly, and therefore corrosion protection will 
be achieved!

With SSPC, District Council 17's training culminates 
in SSPC Coating Applicator Specialist (CAS) 
certification. The “CAS” evaluation includes both written 
and practical exams administered by SSPC. The 
practical consists of proper abrasive blasting and 
airless spray techniques on an appropriately designed 
ASTM steel test panel. District Council 17 has 7 
of these test panels. The CAS evaluation has 
been incorporated into District Council 17’s 
crafts training program[s].

Additionally, District Council 17 offers several 
official SSPC courses – e.g., Fundamentals of 
Protective Coatings (C1), De-Leading Industrial 
Structures for Supervisors (C3), Abrasive Blasting (C7), 
etc. – many incorporated into our Apprenticeship, in 
the cue, ready to deliver, for our partnered contractors, 
our member tradesmen, and owners / engineers.

To conclude, District Council 17 is on the engineering 
and trades forefront in the battle vs corrosion! 
District Council 17 has had over 100 years of history 
in Saskatchewan, and we are confident that such 
partnerships w/ NACE, SSPC, & our Saskatchewan 
affiliate  contractors will ensure our future for 
another century!

Be safe, and let’s solve the corrosion problem together!

District 

1-800-322-0694
1-306-565-6184
1-204-943-2497
fax
email: 

district council 17





Specializing in Industrial
Coatings and Linings
We’re ready to meet any of your protective coating
and lining needs. We can work on your site or in our
facilities, with large shops (53,000 sq ft), 30 acres
of yard space, and cranes and forklifts on site.

• Protective Coatings
• Plant Maintenance
• Shop and Field Service
• Tank Lining
• Environmental 

Containment
• Industrial Fiberglass
• Concrete Protection
• Structural Steel
• Abrasion and Tile 

Lining Systems
• Shotcrete

• Spray Polyurethane 
Foam Insulation

• Fire Proof Coatings
• Stainless Steel Pickling

and Passivation 
• NACE Certified 

Inspectors on Staff
• Industrial Standard 

Quality Program
• IS Networld & COR 

Serving Western 
Canada since 1968

Saskatoon, Saskatchewan

306.931.2820
office@csbp.ca
www.csbp.ca
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Seventy Per Cent  
is a Passing Grade  
in Trades School

T he world looks different this year, 
at least from this time last year. 
There is a much better spirit abroad 

in Canada since the federal election. 
Whether it is because of the new Liberal 
government, or the simple fact that there 
is a lifting of the feeling of gloom – that 
seemed to seep into everything. 

The Building Trades was engaged in the 
federal election, but not as a partisan 
combatant. Being partisan is an accept-
able way to do business and a number 
of other unions do exactly that. There 
is, however, a downside to partisan poli-
tics. You need your party to win and 
to keep winning. Experience has also 
shown those who have claimed to be 
“our party,” both in the United States 
and Canada, sometimes take our support 
for granted and that means you can often 
end up disappointed. 

Instead, the Building Trades has opted 
for an issue-by-issue method of trying to 
impact government action. We have an 
agenda, we push it, we compare it to the 
platforms and promises of political parties, 
and make decisions from there. We are 
political but not partisan. We work with 
the government of the day; sometimes it 
is very difficult. But, when you look at the 
progress on our agenda, over time, our 
non-partisan approach works.

We adopted and promoted a list of five 
agenda items. Our “asks” for the election 
were pretty simple: 

• mobility;

• training and apprenticeship support; 

• support for Canada’s veterans; 

By Robert Blakely, Canadian Operating Officer, Canada’s Building Trades Unions

•  the repeal of Bills C-377 and C-525; and

•  infrastructure spending, tied to a few 
conditions. 

These “asks” are pretty basic and all polit-
ical parties have embraced some or most 
of them. In this election, the Liberals 
were the party who came closest to all 
of our views and we reacted accordingly. 

While, on one hand, we did very well 
with the Conservative government in 
respect to training and apprenticeship 
issues (they raised the bar consider-
ably over their term of office), we had 
a very bad experience over Bill C-377, a 
bill that would have put onerous public 
reporting requirements on unions. Bill 
C-377 was an ideological piece of busi-
ness that started as a private member’s 
bill, became government business and 
was embraced by the Tory caucus.

That was where we were when the elec-
tion started. Where are we today? The 
score card is more impressive than we 
would have thought possible.

•  The Finance Committee made a recom-
mendation to the House of Commons 

to provide mobility assistance to 
workers who need to travel for work. 
(Also, the good things the Tories did 
for training and apprenticeship have 
been left intact and seem likely to 
remain so.)

•  Bill C-4 was introduced into the 
House of Commons by the Liberals to 
repeal C-377 and C-525. (The Liberals 
also acted to stop the “coming into 
force date of C-377” from becoming 
impactful to us.)

•  The recent Liberal budget included 
$85.4 million, over five years, which 
is designated to support union-based 
apprenticeship training. 

•  Veterans get a better deal in the budget. 
We hope to be able to place more 
veterans through Helmets to Hardhats 
and assistance in their training would 
go a long way. 

•  Infrastructure seems to be winning 
in spades; there is a lot of work that 
will be released across Canada. We 
asked for the infrastructure program 
to be non-political, to include training 
of apprentices as a part of a contrac-
tor’s qualifications, to have a fair wage 
component and some other minor 
things – and it looks like we’re on our 
way.

We grade the new Liberal government, 
so far, at about 70 per cent – not half bad 
considering they are only months into 
their mandate. Now, we will push to get 
the rest of our “asks.” 

To say we feel optimistic about Canada’s 
new government is an understatement.   z

Robert Blakely
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Visit unionsavings.ca to join in the savings today!

Exclusive discounts for Union Members & their families!

HOME & AUTO
INSURANCE

MOVERS REAL ESTATE
BUY OR SELL

ACCIDENT
INSURANCE

HEALTH & DENTAL
INSURANCE

CAR RENTAL

CRITICAL ILLNESS
INSURANCE

RETAIL

MORTGAGES TERM LIFE
INSURANCE

CREDIT CARDS ENTERTAINMENT

RESP’S

... and more!

1-800-418-2990   |   unionsavings@unionsavings.ca UnionSavingsCanada @UnionSavingsFind out more:

∙ COATINGS
∙ METALIZING
∙ SCAFFOLDING
∙ FIREPROOFING
∙ ABRASIVE BLASTING
∙ SPRAY FOAM INSULATION
∙ MECHANICAL INSULATION PARKDEROCHIE.COM

CANADA WIDE SERVICES

PROVEN PARTNERS SINCE 1956



International Brotherhood 
of Electrical Workers

Local 2038 Saskatchewan

Moe Kovatch - Business Manager 
1920 McAra Street, Regina SK  S4N 5R1

Tel: 306-757-0222
www.ibew2038.com
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Many Paths  
to Getting Here

W e all have a story about how 
we got where we are. I was 17 
when my best friend and I left 

home to work construction.

I worked all over Canada. I worked at 
Fort McMurray when it was just opening 
up. In those days, I worked seven days a 
week and brought home $1,000 a week, 
which was real money. 

In the United States, I worked at nuclear 
plants in California and New Hampshire, 
as well as on the Hyatt Regency and 
Howard University in Washington, D.C. 

In Saskatchewan, I’ve worked on potash 
mines, oil and gas plants, power genera-
tion and some commercial projects. I 
worked on the uranium mine at Rabbit 
Lake where I shared a room in an old 
camp. When I was 15, I went with my dad 
to the RCMP barracks in Regina where 
they were putting in women’s showers 
and change rooms – as the Mounties had 
just decided to let women join.

By Chuck Rudder, President, Saskatchewan Building Trades

Lindsay Amundsen, Workforce Development Coordinator with Canada’s Building Trades Unions, and 
Chuck Rudder, between meetings recently in Regina

Chuck Rudder
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When I started as an insulator, it was a 
young trade, not yet officially recognized 
by the Saskatchewan government. In 
those days, most journeymen didn’t want 
to show you how to lay out a lot of the 
patterns. Rookies were not privileged to 
know the tricks and techniques they’d 
spent years learning – they weren’t about 
to give up anything without a fight.

Many years have passed since then and 
much has changed. That’s how I got here.

Everyone has their own story of how 
they got here. Many get here after high 
school when they look around for a 
way to make good money. Some get 
here after discovering they are happiest 
working with their hands.

Sometimes your life goes off course and 
you need a place to work, to rebuild. In 
my local, we have former teachers and 
lawyers, people from all walks of life. 
This is also a path to getting here.

Recently, the executive board of the 
Saskatchewan Building Trades met 
with Lindsay Amundsen of Canada’s 
Building Trades Unions. She was 
speaking on behalf of a group whose 
path is different from almost all of us – 
the women of Canada.

Sadly, women make up less than six per 
cent of the building trades in Saskatch-
ewan. They are a great, untapped 
resource. Lindsay runs a program called 
Build Together. Its aim, through parallel 
efforts in recruitment and retention, is 
to increase the percentage of women 

We were happy to say 

yes to Lindsay  

because as much as 

she needs our support, 

we need to bolster our 

numbers with women 

even more.

Construction Labour Relations
Association of Saskatchewan Inc

A Contractors Association Representing Change www.clrs.org   306-352-7909

Constructive
Relationships
Saskatchewan’s Unionized Contractors and 
Building Trades working together successfully 
for 20 years to build a better future.

in the building trades to something 
approaching the general population. 
She asked us to establish a Saskatch-
ewan team, with one woman from each 
affiliate, to work with her and with us to 
begin to correct this historic imbalance.

We were happy to say yes to Lindsay 
because as much as she needs our 
support, we need to bolster our numbers 
with women even more.

A few years ago, my local realized 
the retirement of baby boomers was 

beginning to create a crisis of dwindling 
membership, a problem that exists in 
all affiliates. We then began an effort to 
bring in younger members. While this 
has been successful, we all need to do 
much more. We need to recruit members 
from First Nations, visible minorities and 
the biggest group of all – women.

The Saskatchewan Building Trades has 
taken a small step to get more women 
to join our ranks. It’s one more path to 
getting here.   z



10 SPRING 2016  I  BUILDING SASKATCHEWAN

A bout a hundred kilometres north 
of Regina, the largest construction 
project in the history of Saskatch-

ewan is well underway. Near Bethune, 
K+S is building the first new potash 
mine in the province in more than a 
generation, and the initial construction 
phase has employed as many as 2,500 of 
our members. 

Our members will leave behind the 
K+S Legacy potash mine, a tremendous 
project for Saskatchewan, and one that 
years from now they will tell their grand-
children about. But K+S may be the last 
big project for a while. 

For decades, we had been used to steadily 
rising oil prices. The experience of the 
last two years requires us all to change our 
view of the world and our expectations. 
Where oil prices will go in the future is 
unknown to us. Today’s low oil prices 
(80 per cent off the all-time high in 2008) 
are affecting the Saskatchewan economy 
generally and are now clearly on the door-
step of the Building Trades. 

In boom times, growth is as easy as 
watching the sun come up. The rest of the 
time – like now – we have to work hard to 
bring in new business and new members. 

We must talk to non-union contractors 
about the benefits of becoming union 
contractors. They will find it easier to 
meet their deadlines – come in on time 
and on budget. And their work sites will 
be safer, a benefit to everyone. They 
need to know that having a relationship 
with union hiring halls means that when 
there’s a skills shortage, thousands of the 
best workers in Canada can be brought 
in from around the province and across 
the country.

When touting the benefits of unionized 
construction to non-union contractors, 
we must include two Saskatchewan orga-
nizations: the Construction Labour Rela-
tions Association and the Construction 
Opportunities Development Council.

Next, we will show non-union trades-
people why it is in their interest to join our 

ranks. They will be better paid, have better 
benefits and will be shielded from the bad 
practices of some employers. Being a 
member of the Building Trades will benefit 
the worker and the worker’s family.

We must revisit parts of the construction 
economy that will benefit from a bigger 
presence of Building Trades members, 
including the commercial, institutional 
and residential sectors. 

And for our affiliated unions, we need 
to help them replenish their numbers, 
as baby boomers retire. To do this, we 
must bring in new members from parts 
of the population that have been histori-
cally under-represented in the Building 
Trades: our First Nations, visible minori-
ties and the largest untapped demo-
graphic of all – women. Getting better 
participation from these groups is all 
about equity – for the trades members, 
our unions and the economy. 

In the end, it’s about maintaining pros-
perity and growth for all in uncertain 
times.   z

Expanding the  
Saskatchewan Building 
Trades in Uncertain Times
By Terry Parker, Executive Director, Saskatchewan Building Trades

Working in partnership with industry, education and government to educate and engage 
Saskatchewan youth in skill trades and technologies.

Phone: 1-306-373-6035
Fax: 1-306-373-6036

www.skillscanadasask.com
2911 D Cleveland Ave.

S7K 8A9
Al Gabert, Executive Director, alg@skillscanada.com or 306-480-9304
Warren Whitefish, Program Manager, warrenw@skillscanada.com or 306-370-1899

Terry Parker
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The only way to 
know for sure  is to 

request a line locate.

Can you 
dig it?
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The history of workers seeking compen-
sation for workplace injuries is old and 
complex. Before the establishment 
of the current legal system, injured 
workers making a claim had the courts 
as their last resort. This could involve a 
protracted legal battle, during which the 
injured worker had no income. From the 
employer’s perspective, in addition to 
the administrative hassle, setting claims 
could be expensive. If found negligent in 
a major case, a small company could face 
bankruptcy. It was a bad system.

The modern Canadian system was born 
100 years ago in Ontario and was replicated 
across the country. Workers’ compensa-
tion in Canada is organized around five 
principles (drawn from a report chaired by 
Sir William Meredith of Ontario).

In Canada, workers’ compensation:

• is a no-fault system; 

“T he opportunity exists for unions, 
governments and employers to 
work together to make mean-

ingful changes in the lives of workers and 
thereby benefiting our economy and our 
society. In Saskatchewan, we are wasting 
valuable human resources by not doing 
more to eliminate unnecessary workplace 
accidents,” said Terry Parker, Executive 
Director of the Saskatchewan Building 
Trades, last November, to the committee 
reviewing The Workers’ Compensation Act.

The Workers’ Compensation Act, 2013 
requires a public review of its regulations at 
least every four years – this is the first review 
under the revised act. Thirty presentations 
were made to the Committee of Review by 
labour organizations, employer organiza-
tions and other interested parties. 

Parker spoke on behalf of the Building Trades 
and made three recommendations. The first 
was about promoting a culture of safety. 

WORKERS’ COMPENSATION IN A NUTSHELL

Terry Parker Speaks  
to Committee Reviewing  

The Workers’ Compensation Act

•  is funded by employers, who contribute 
to the system based on rates set for 
various industry groups; 

• is fully funded; 

•  is administered by an independent 
organization; and

•  decisions regarding compensation are 
solely the responsibility of this same 
independent organization.

Under this system, employers are 
required to contribute to a pool of funds 
and employees give up their right to 
sue their employer over a work-related 
injury. This has been called “a historic 
compromise.” The funds are adminis-
tered by public agencies. In Saskatch-
ewan, it’s the Workers’ Compensation 
Board (WCB). 

The first Saskatchewan compensation 
act was passed in 1929. It has seen major 

revisions three times: in 1945, 1979 
and 2013. 

The WCB has 470 employees and it 
covers more than 400,000 workers in 
Saskatchewan. In 2014, $265 million was 
paid out in claims on an administration 
budget of $42 million. A total of 36,000 
claims were made; of these, 9,700 
involved lost time with an average of 37 
days off the job.

Rates are set by taking into consider-
ation the costs of claims in an industry 
sector (for example, construction) and 
dividing it into the total payroll for the 
same sector. Here is a rough example: 
if the total annual payroll for a sector 
is $1 billion and $10 million is paid in 
compensation claims, employers in that 
sector would be assessed $1 for every 
$100 in payroll.
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recommend that the WCB evaluate 
their processes and actions against the 
standard of how well they contribute 
to restoring or adding to maximum 
worker productivity.”

In his closing comments, Parker said 
that labour, management and govern-
ment have an opportunity to work 
together for the benefit of all. 

“The safety of our workplaces and the 
health of our workers are unique issues 
in which we all have common cause. 

Our shared contributions of goodwill, 
coordination and a modest invest-
ment will reward the men and women 
working in Saskatchewan in a way that 
few investments can. 

“The Saskatchewan Building Trades 
urges the government to work with us 
and employers to make a difference.”

The Committee of Review is currently 
sifting through all submissions and 
will present a report to the Minister of 
Labour by June.   z  

“We recommend that the Workers’ 
Compensation Board (WCB) further 
enhance public education efforts to create 
a culture of safety in Saskatchewan. The 
WCB’s efforts at public education must be 
matched by further enforcement activi-
ties conducted by the appropriate agen-
cies, including inspections and penalties 
to offending organizations. 

“In order to build support around a 
culture of safety…the Saskatchewan 
Building Trades recommends that the 
WCB hold a workplace safety summit 
involving key safety partners to chart a 
course toward zero workplace injuries 
in Saskatchewan,” said Parker.

To facilitate this culture of safety, 
Parker recommended a workplace 
safety summit with these objectives:

•  best practices for enforcement and 
inspection; 

•  strategies to identify and respond to 
high risk workers and employers; 

•  research on effective tactics to reduce 
injury among high-risk workers and in 
high-risk workplaces; and 

•  options to most effectively assist 
workers to recover from injury and 
reintegrate into the workplace. 

In his second recommendation, Parker 
addressed the issue of a skilled work-
force.

“The Saskatchewan Building Trades, our 
affiliated unions and partner employers 
invest a great deal of time and money 
in ensuring members…are the highest 
skilled and most productive trades-
people available in the labour market. 

“As such, we recommend that the 
Workers’ Compensation Board further 
invest in the development of highly 
skilled workers….”

In his third recommendation, Parker 
discussed getting injured workers back 
on the job. 

“When injury occurs, we believe that 
the WCB should focus on helping 
workers to recover and contribute to 
the workplace to their highest capacity 
as soon as they are able.

“In our experience, workers are 
happiest when they are at work in situ-
ations that reward their skills and chal-
lenge their abilities. The WCB plays a 
key role in helping workers return to 
productivity after injury occurs. We 



S tatistics Canada is the main source 
of statistical information about 
the provincial economy and 

they define the construction industry 
quite broadly. The construction labour 
force statistics include both residential 
and non-residential building construc-
tion, as well as heavy and engineering 
construction. The Saskatchewan 
Building Trades, on the other hand, is 
primarily interested in the non-residen-
tial side of the industry and industrial 
construction in particular.

Generally speaking, the non-residential 
side of the construction industry held 
up pretty well during the economic 
slowdown in 2015. The best indicator 
of this is the value of building permits 
issued by local governments. 

Building Permits
Figure 1 shows the value of non-
residential permits issued over the 
past few years, by category. There is 
certainly no sign of a slowdown in these 
figures – the value of permits was $1.7 
billion in 2015, an all-time high.

The commercial sector accounted for 
49 per cent of permits in 2015, whereas 

Figure 1: Value of Building Permits Issued 
– in millions of dollars

Industrial

Commercial

Institutional

The Construction  
Labour Force

The large proportion of young adults  

in construction is one positive  

development of the recent growth.
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By Doug Elliott, Publisher, Sask Trends Monitor

Prairie Crane
814 50th Street East, Saskatoon, Saskatchewan   S7K 0X6
P: (306) 651-1272   F: (306) 651-6013    
E: sales@prairiecrane.com



the institutional sector accounted for 40 
per cent. These are the fastest growing 
of the three categories. The value of 
permits for industrial structures has 
averaged $175 million over the last five 
years and accounted for only 11 per 
cent of permit values in 2015. 

Employment
The employment figures cover 
employment in both the residential 
and non-residential sectors and in both 
engineering and building construction. 

Since the mid-2000s, employment 
in construction has grown rapidly, 
increasing from 32,100 in 2007 to 
56,200 in 2015 (see Figure 2). This is 
equivalent to 3,000 persons per year or 
an average annual growth rate of 7.3 
per cent. 

Over the same period, overall 
employment in the province grew by 
an average of 1.6 per cent per year. In 
effect, construction accounted for a 
third of the employment growth from 
2007 to 2015.

The number of unionized construction 
workers has also been increasing but not 
as quickly as overall employment. Figure 
3 shows that the number of construction 
workers who were members of a union 
increased from 4,600 to 6,600 from 
2007 to 2015. As a proportion of total 
construction employment, however, 
union members made up 11.7 per cent 
of employment in 2015, down from 
14.3 per cent in 2007.

Averaged over the most recent three 
years, that is, from 2013 to 2015, there 
were about 7,000 union construction 
workers living in Saskatchewan. The 
balance of this article looks at the 
characteristics of these individuals and 
the positions that they held.

Employee Demographics
Construction remains an industry 
dominated by young men. Averaged 
over the three years from 2013 to 
2015, only six per cent of unionized 
construction workers were women. 
This compares with 13 per cent of non-
unionized employees and 12 per cent of 
the self-employed.

Almost one-half (49 per cent) of unionized 
construction workers are under 35 years 
of age. This compares with 57 per cent 
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of non-unionized employees and 29 per 
cent of the self-employed.

The unionized construction workforce 
is well educated. For example, more 
than one-half (55 per cent) of unionized 
construction workers are post-secondary 
graduates. This compares with 44 per 
cent of non-unionized employees and 48 
per cent of the self-employed.

The large proportion of young 
adults in construction is one positive 
development of the recent growth, but 
it does mean that the average employee 
will have more personal and family 
responsibilities. For example, almost a 
third of unionized employees (30 per 
cent) had school-aged or pre-school-aged 
children at home. 

Job Characteristics
Unionized construction workers are 
mainly in full-time permanent positions 
(see Figure 5). Fully 98 per cent of 
unionized construction workers are in 
full-time positions. In fact, 47 per cent 
reported that they worked more than 40 
hours per week on average. This compares 
with 34 per cent of non-union employees 
and 33 per cent of the self-employed. 

Seven out of 10 unionized construction 
workers are in permanent positions 
compared with 87 per cent of non-
union employees. A third of unionized 
construction workers have been with 
their current employer for more than 
five years. This compares with 28 per 
cent of non-union construction workers.

Figure 6 compares the average wage rate 
for construction workers covered by a 
collective agreement with those who are 
not. Not surprisingly, union members have 
higher wage rates. In 2015, the average of 
$33.33 was 24 per cent above the average 
of $26.85 among non-union workers. 

Summary and Outlook
Broadly defined, the construction 
industry has been growing rapidly in 
recent years. In 2015, the value of non-
residential building permits issued was 
at an all-time high. Employment growth, 
broadly defined, has averaged seven 
per cent per year. Employment among 
construction workers who are members 
of a union has also been growing but 
not as quickly so the share of overall 
employment has declined. 

Figure 4: Selected Demographic Characteristics of Unionized
Construction Workers in Saskatchewan, 2013 to 2015 Average
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The average unionized construction 
worker is a young male with a post-
secondary education. He will be in a 
permanent position and work long 
hours. His hourly wage rate will be 24 
per cent above his counterpart in the 
non-union sector.

The projects currently underway in non-
residential and engineering construction 
should keep employment near the 2015 
level in the first half of 2016. After 
that, new investment will be required; 
otherwise employment will decline as 
these projects wind down.   z   

Source: Sask Trends Monitor from the 
Statistics Canada Labour Force Survey.

These statistics are based on Statistics 
Canada’s monthly Labour Force 
Survey (LFS). They describe the 
number of Saskatchewan residents 
who reported that their main (or only) 
job was in the construction industry. 
Unless otherwise indicated, residential, 
heavy engineering, and non-residential 
construction are included. The LFS is 
not conducted on Reserves. 

The average unionized construction  

worker is a young male with a  

post-secondary education.
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I n 2014, the national office of Canada’s Building Trades 
Unions (CBTU) launched Build Together to get more 
women into the building trades. It was done with an eye to 

the future and out of necessity, as Canada will need 300,000 
new construction workers in the next 10 years. 

Lindsay Amundsen, Workforce Development Coordinator 
with CBTU, was in Regina recently to spread awareness 
and generate support for Build Together. She met with the 
Apprenticeship Board, the Construction Opportunities 
Development Council, and the executive board of the 
Saskatchewan Building Trades. 

Of the Saskatchewan Building Trades, Amundsen requested 
the creation of a Saskatchewan Build Together team with 
female reps from every affiliate. Amundsen’s request was met 
with “100 per cent agreement,” says Chuck Rudder, President 
of the Saskatchewan Building Trades. “It’s all about recruiting 
people to the trades.”

A full Saskatchewan Build Together team will have 14 
members – one from each trade. Rudder believes they will 
have a full roster of names in short order, adding he already 
has good candidates in mind from his local.

“Awareness is the first thing,” says Rudder. “You don’t see 
a lot of promotions for women in the trades. So bringing 
women who are already in the trades to the forefront will help 
recruitment and retention.”

“It breaks down some of those barriers and stereotypes about 
what it means to work in the trades,” says Amundsen.

There have been women in the building trades since World 
War I, but the percentages have always been very small. 

While in other traditional male occupations, like the military 
and the police, women now account for more than 15 per 
cent; construction remains the “last frontier.” All across North 
America the percentage of women in the building trades 
remains very low.

“Build Together is made up of a team of 21 tradeswomen from 
across the country, from all walks of life, from apprentices 

Build  
Together
Women in  
the Trades

to journeypersons from all different trades,” says Amundsen. 
“They are so passionate about seeing more women in the 
skilled construction trades and they’re dedicated to changing 
the workplace culture to reflect something more inclusive. 
They are truly the drivers of the program.” (The current 
members of the Saskatchewan Build Together team are 
profiled in a companion story.)

“Kudos to these women,” says Rudder. “Their involvement 
with Build Together says to other women – be brave and get 
into a traditional man’s job.” He adds, “It helps the trades, it 
helps women. It’s a win-win situation.”

The Build Together team knows firsthand the problems of 
getting women into the trades. “Some of them have been 
working in the trades for years and years and the numbers 
haven’t changed – we’re still at four per cent nationally,” says 
Amundsen.

To address this, the Build Together team focuses on 
recruiting. Team members attend trade shows, do interviews 
and participate in public awareness campaigns. They make 
presentations to schools, guidance counsellors and parents 
because, even in 2016, girls in high school do not consider 
the building trades a “real” career choice. 

The absence of the building trades as a career option in high 
school is reflected in the personal experiences of the Build 
Together team. “A lot of them had different careers before 

Some of the members of the Build Together team
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“Some of them have been 

working in the trades for years 

and years and the numbers 

haven’t changed – we’re still 

at four per cent nationally.” 
– Lindsay Amundsen, Workforce Development  
Coordinator, Canada’s Building Trades Unions

they considered the trades because nobody had introduced 
them to the option when they were in elementary or middle 
school,” says Amundsen.

Women in Trades and Technology (WITT) is a program at 
Saskatchewan Polytechnic with identical recruitment goals as 
Build Together.

A second area of focus for Build Together is retention – 
keeping women in the building trades. Here, good things 
are happening.

The Office to Advance Women Apprentices (OAWA), created 
in 2009 by the Carpenters Local 579 and in partnership 
with the government of Newfoundland and Labrador, has 
been doing a great job of finding work for tradeswomen and 
helping them stay on the job. OAWA has 1,240 tradeswomen 
registered in their database and within this number it has 
assisted with 695 employment opportunities, impressive in a 
small province such as Newfoundland and Labrador. OAWA 
acts as a go-between, connecting women, employers, unions 
and governments. It has been so successful that there are 
plans to replicate OAWA across the country.

Amundsen says Build Together has also partnered with other 
mentorship programs. There are a number of programs across 
Canada teaching journeypersons how to pass on their skills 
and knowledge of their craft. Build Together is working 
with these programs to make sure that the training includes 
diversity and inclusion curriculum. To support these efforts, 
Build Together has recently launched a campaign, Creating a 
Safe and Welcoming Work Environment. Find out more at 
buildtogether.ca.   z 
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Build Together’s  
Saskatchewan Team

The Saskatchewan members of Build Together – Christina Hagel, Regina, is a journeyperson plumber with 
UA 179; Kayla Greene, Saskatoon, has completed her education and is an apprentice bricklayer with BAC 

Local 1; Jenna Lipinski, Regina, is a journeyperson bricklayer, also with BAC Local 1.

T he Build Together team is made 
up of 21 tradeswomen from 
across Canada. The three from 

Saskatchewan have their similarities. 
They all are relatively new to the trades. 
They all love their work. They all are 
enthusiastic about the Build Together 
program and the role it can play in getting 
more women into the building trades. 

They also have their differences. 

Christina Hagel
Christina Hagel is a plumber from Regina 
and a journeyperson with UA Local 179. 
She’s the only one of the three who had 
a family member in the trades. 

“My dad has been in the trades for 35 
years. He’s a plumber-pipefitter,” says 
Hagel. But, initially, that wasn’t enough 
for her to take up a career in the trades.

In high school, Hagel took industrial 
arts but never considered the trades 
because it was never presented to her 
as an option. She graduated, spent time 
at university and in a dead-end job. 

Unhappy, she had a chat with her father 
who suggested that she just might try 
what he does for a living. She has not 
looked back. While it has not been 
completely smooth sailing, she likes the 
work and she’s anxious to spread the 
word to other women and offers this 
advice: “Don’t back down, you can do 
it; the money is worth it. You are going 
to struggle – that’s guaranteed – like 
everything you start that’s new.”

Her participation in Build Together 
has had the additional benefit of 
meeting other women who are in the 
same situation. 

On her most recent job, there were 
three women out of 40 UA members. 
As stark as that ratio may seem, three 
women out of 40 is double the North 
American average on a job site.

Hagel is not too bothered. “I really like 
working with the guys. The guys I work 
with are really easy to get along with – 
most are willing to help.”

Kayla Greene
Kayla Greene is from Saskatoon and 
a member of Bricklayers and Allied 
Craftworkers (BAC) Local 1. She has 
finished her schooling and will become 
a journeyperson in the next year, once 
she has the requisite hours.

Greene is unique in this group as she 
is the only one who wanted to get into 
the trades since high school. Her dad, 
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although not in the trades, was a big 
influence. “My dad was into hands-on 
stuff – he built his own vehicles. I grew 
up watching him and helping him.”

In high school, she was the only girl in 
the mechanics class and one of three 
in wood shop. She had her sights on 
being a carpenter until, in Grade 12, 
she took a bricklaying course through 
SIAST. A light went on.

Her parents were supportive. “When 
they thought I was going to be a 
carpenter, they thought it was cool. 
When I told them I was going to be a 
bricklayer that was even cooler.”

Right after high school, she joined BAC 
Local 1 as an apprentice bricklayer. 

She found out about the Build Together 
program through her union. Greene 
enjoys Build Together. “I get to help 
and educate other women about the 
trades because so many of them don’t 
even know it’s an option.”

She enjoys her work and is looking 
forward to becoming a journeyperson. 
“You can’t let anyone tell you, you 
can’t do it. When I was on the job 
working, there’d be guys saying, ‘Pick 
something easier.’” Her response: “No, 
this is what I want to do and I’m good 
at it.”

Jenna Lipinski
Jenna Lipinski is from Regina. She is 
a bricklayer, and a member of BAC 
Local 1, who has just earned her 
journeyperson ticket.

Lipinski took a couple of years longer 
to get to the trades. “I had worked in 
the serving industry for many years. 
But being a single parent and working 
all sorts of random shifts and relying 
on tips wasn’t a stable, long-term 
career choice.”

A career in the trades looked good. 
“I’ve always been an active outdoor 
person. The idea of working Monday 
to Friday, with health benefits and a 
pension, and being a part of a union 
was very appealing.”

As interested as she was, Lipinski did 
not know how to get started. She 
got a job as a labourer with a friend’s 
masonry company and one thing led 
to another. 

Shortly after becoming an apprentice, 
she was asked to join Build Together. 
“It’s an amazing resource for support 
and empowerment for women who are 
interested in getting into the trades. It’s 
great having people, who understand 
your struggles and the difficulties you may 
be experiencing at the job site, available 
to give you advice when you need it.”

As for other women considering the 
trades, Lipinski says, “Just get out there 
and have fun with it. Make connections 

with other women in your trade and 
union and take advantage of all the 
resources and support available to you.”

Like Hagel and Greene, Lipinski feels the 
benefits of a career in the trades easily 
surpass the distractions. “I’ve been on 
the same crew since I’ve started and I 
have great friendships within the group. 
Of course, there will always be someone 
outspoken who doesn’t support women 
in the trades, but the supporters, by far, 
outweigh them.”   z
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“W omen in Trades and Tech-
nology (WITT) is primarily 
an outreach program with 

a focus on recruitment, mentorship and 
assisting in the successful employment of 
women in trades and technology careers,” 
says Jessica Baldwin, WITT’s provincial 
facilitator at Saskatchewan Polytechnic.

For decades, WITT’s aim has been to 
expose girls to different career choices 
and, over time, help bolster the number 
of women in the trades and tech-
nology fields. 

WITT works through outreach and 
mentorship.

WITT’s outreach efforts consist of three 
programs: 

•  Kids in the Shop, where students in 
grades 8 and 9 can explore trade and 
tech careers;

•  Girls Exploring Trades and Tech-
nology summer camps, where girls in 
grades 6 to 8 can learn about career 
options, get familiar with tools and 
build the confidence to think about 
all kinds of work choices; and

•  Alumnae workshops, where girls in 
high school can learn about specific 
careers from a woman working on 
the job.

Saskatchewan Polytechnic alumna 
Christina Hagel, a plumber with UA 
Local 179, instructs in WITT courses 
designed to expose women to different 
trades. She is happy to give back and 
is positive about WITT. “We’re now 
putting on networking events, bringing 
more women together. So WITT has 
grown.”

WITT’s mentoring program matches 
students with women working in the 
same field. The aim is for this relation-
ship to continue after graduation.

“The WITT program has connected me 
with another woman who’s a machinist 
in Regina. She is helpful, she has given 
me advice and answers any questions 
that I have,” says Saskatchewan Poly-
technic student Roxanne Leski, who 
was raised in Calgary and is about 
to complete her studies. She adds, 
“The WITT program allowed me to 
explore many different trades, at a very 
low cost.”

Baldwin acknowledges the continuing 
challenge. “The number of women 
entering trades and technology careers 
is steadily climbing; however, there is 
plenty of room to grow, with women 
in predominately male trades careers at 
six per cent and women in technology 
careers at 10 to 15 per cent.”

To find out more about WITT, visit 
saskpolytech.ca/programs-and-courses/
resources/women-in-trades-and-tech-
nology/.   z

(RIGHT) Saskatchewan 
Polytechnic’s WITT 
program promotes 

women in the 
construction trades

Saskatchewan Polytechnic

Women in 
Trades and 
Technology
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T here is a lot going on near Bethune. 
A $4.1 billion potash mine, built 
by K+S Potash Canada GP (K+S), 

is rising high above the prairie and going 
deep into the ground.

The first new potash mine in Saskatchewan 
in over 40 years, K+S Legacy is gearing 
up with expected production of nearly 
two million tonnes by the end of 2017 
and nearly three million tonnes after that. 
Peak employment during construction 
has approached 2,000. The mine will have 
300 permanent employees.

Amec Foster Wheeler is the contractor 
charged with managing construction. 
Project Director Kevin Brown notes that 
by the end of 2015 the project was 60 
per cent complete – in large part due to 
local participation. A third of suppliers, a 

majority of contractors and more than half 
the workers are from Saskatchewan. 

Brown says Saskatchewan workers 
feel strongly about the Legacy project. 
“You hear it when talking to individual 
members – a sense of pride and ownership 
in developing this province. They know 
what it means to Saskatchewan.”

Brown values the work of the trades. 
“The skills the building trades bring have 
been an important part of meeting the 
challenges and demands of a very large 
project.” And he has praise for their 
focus on safety. “We’ve had a number 
of instances of workers stepping in and 
identifying situations where people might 
be at risk. That really impressed me.”  

Conscious of proper, sustainable land use, 

K+S has obtained more than 50 permits 
related to land use and construction. 
Not surprisingly, K+S is now the largest 
taxpayer in the rural municipality of 
Dufferin. Eric Cline, Vice-President of 
Land and Sustainable Development, said 
in a K+S press release, “We are proud to 
be part of the community and happy to be 
generating a lot of economic activity here.”

K+S has made significant efforts to 
contract with First Nations and Métis 
people. One of the First Nations compa-
nies is Points Athabasca FHQ Construc-
tion. It is part of a group contracted to 
construct underground utilities, including 
sewer, water, natural gas and power, 
and it will continue to provide service 
and maintenance after construction is 
complete. More than $250 million has 

Iron Workers James Davis, David Chevrier, Sean Dallas and Arlin Gravelle

K+S Legacy Project Potash Mine
Building a Place in Saskatchewan History
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(TOP) Aerial view of the K+S 
Legacy Project, late in 2015

(LEFT) A happy face on a cold day

(RIGHT) Carpenters Zachary 
Tiefenbach, Fabian Dubrule and 
Kelsey ‘KJ’ Bird

(Cover Photo) Also from K+S site, 
Raechelle Thorne

ABOUT THE PHOTOGRAPHS 
Greg Huszar, an award-winning, Saskatchewan-based 
photographer, took all* the photos at the K+S Legacy 
Project mine site – including the cover photo.

Greg has travelled all over Saskatchewan and Canada 
shooting scenery and subjects for many clients, including: 
Tourism Saskatchewan, Farm Credit Canada, and the New 
York Times. Originally from Nipawin, Greg Huszar’s 
studio is in Regina.

*Aerial photo by AirScapes International Inc.
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been awarded in contracts to companies 
with First Nations or Métis participation. 

The mine site sits within Treaty 4 territory 
and Aboriginal workers come largely 
from 11 nearby First Nations or other 
communities in the area. An Aboriginal 
awareness program is part of new 
employee orientation. Currently, more 
than 300 First Nations and Métis people 
work on the project.

To accommodate the new traffic required 
for construction, and later production, 
significant improvements have been made 
to the roads and railroads leading to the 
mine. A railway is being constructed to 
the mine site from Belle Plaine, and a new 
potash loading and storage facility is being 
built in Port Moody, B.C.

“The skills the build-

ing trades bring have 

been an important 

part of meeting the 

challenges and  

demands of a very 

large project.” 
– Kevin Brown, Project Director,  

Amec Foster Wheeler

K+S Group, headquartered in Germany, is 
the parent company of K+S. It has been 
in the mining and processing business 
for more than 125 years. It has more than 
14,000 employees around the globe, is 
the largest salt producer, and is one of 
the top potash producers in the world. 
Annual revenues exceed $4 billion.

The K+S Legacy mine site is less than 
an hour away from both Moose Jaw 
and Regina.   z
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L ocated 1.5 kilometres from the 
mine, the Legacy camp is a tempo-
rary home to workers living at the 

site. The camp has rooms for 1,500 and 
is full up. The people you will meet 
working at the site come first from 
Saskatchewan and Canada, and then 
from the rest of the world. You will 
see Americans, Ukrainians, Lebanese, 
Syrians, Iraqis, Asians and Africans.

Each room in the camp includes 
a double bed, its own bathroom, 
thermostat, TV, and Wi-Fi access. The 
camp has a movie theatre, a games 
room and a fitness studio.

Brian Hoben has worked on 
construction sites for nearly 20 years. 
“The set-up here is well above average. 
The big bed in my room is almost a 
luxury,” he says. 

Julie Wangler, a Caterpillar operator 
from Vancouver, is impressed, too. “I 
value the privacy you get from having 
a single room, and I like that the camp 
has clear rules.”

The K+S Camp

Not Quite Home,  
but Pretty Good
(TOP LEFT) The K+S camp in 2015. After 
construction is complete, the camp will be removed 
and the land returned to its original state.

(TOP RIGHT) Andrew Bryson, who heads the camp’s 
kitchen staff, serves a hot meal.

(MIDDLE) Angel Polsom and Julie Wangler changing 
footwear as work boots are not allowed indoors.

(BOTTOM) The camp’s fitness studio
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TRAPPER TELLS A TALE
Gregory “Trapper” Craig has been 
a member of several Iron Workers 
locals, including 720 in Edmonton, 
97 in Vancouver and, now, Saskatch-
ewan’s 771 – where he is job steward 
at the K+S Legacy site. Trapper 
tells a tale of his first camp, in Fort 
McMurray, 43 years ago.

The food was bad. We needed to do 
something.

The plan was pre-ordained because 
the food was getting worse. Every-
body sat down in the mess hall with all 
their food. Nobody said a word; then 
one person yelled out, “Now!” Every-
body grabbed their plates, turned 
them upside down and walked out.

We complained and complained and 
complained. Nothing happened.

Then management tried to get rid of 
the agitators – and I guess they consid-
ered me one of the agitators. The next 
day, the shop steward came up to me 
and said, “Trapper, we gotta go back 
to camp.”

The camp manager and superinten-
dent met us in my room. Standing 
over my bed, the manager said to me, 
“I’m afraid we’re gonna have to let 
you go, Mr. Craig, for falling asleep 
while smoking, burning your blanket 
and then trying to hide it.” He showed 
me my blanket with burn holes in it.

“Isn’t that interesting,” I said. I looked 
at my shop steward and said, “Well, 
I guess this is a good time to tell’em, 
right?” 

He replied, “I guess so.” 

I looked at the camp manager and 
said, “I don’t freakin’ smoke.” 

I kept my job, but they got rid of the 
kitchen staff and brought in a whole 
new staff.

Trapper talks about the food at the 
K+S camp.

“Every once in a while I complain 
(because I also sit on the camp 
committee), but for the most part, the 
food is pretty good.” Then he adds, 
“They do overcook the halibut.”

Gregory “Trapper” Craig, an iron 
worker with Local 771, knows things 
are pretty good at the K+S camp. He 
remembers his first camp, in Fort 
McMurray, in 1973. “The bunkhouses 
were decrepit and you had camp 
cots for beds. There were community 
bathrooms and tin cans for showers. 
Food was hit and miss.”

Asked to compare K+S to that 
experience, Trapper says, “It’s night 
and day. This is a Hilton; this is the Ritz-
Carlton versus what we had back then. 
A great big double bed in the middle 
of the room! I got my own private 
bathroom. I got a flat-screen TV on the 
wall, with all the channels and more 
movies than I could ever watch.”

While Angel Polsom from Saskatoon 
can’t talk about the old days, she 
approves of the camp. “I especially like 
the big beds, the privacy that workers 
have with the single rooms and, of 
course, the food!”

Like much at the Legacy camp, food is 

The K+S Camp prepared on a big scale. Andrew Bryson 
heads up a kitchen staff of about 100. 
When steak is on the menu, 2,000 go 
onto the grill. It’s a lot of beef and only 
one part of one night’s meal. Bryson 
and his staff serve two meals a day, 
seven days a week.

The camp also includes a lounge where 
workers can relax and get a drink. 
But because the entire enterprise is 
about construction, the lounge closes 
at 10. Marika Pelonis runs the bar. 
“Sometimes I hear the same story eight 
or nine times in one night, but I don’t 
mind,” she says with a grin. She notes 
that her customers insist the beer be 
served ice cold.

An impressive structure, the camp 
will be taken down and removed 
once construction is complete, 
reclaiming and remediating the land 
to its former state as required by 
environmental regulation.

Several of the quotes in this story were 
taken from a K+S newsletter.   z

Brian Hoben, who’s been working construction for two decades, in his room
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“It’s night and day. This is a Hilton;  

this is the Ritz-Carlton versus  

what we had back then.”
– Gregory “Trapper” Craig, an iron worker with Local 771
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A career in the Building Trades offers many 

exciting options. In this special section,  

we offer information on our affiliated unions.

You will read about each union’s history, the 

kind of work they do, how to become an 

apprentice, how long it takes to become a 

journeyperson, and the education  

and training you will need. 

You will also find out how much it costs to  

become a journeyperson, what  

journeypersons and apprentices earn,  

and who to contact.

So, if you’re interested  

in the Building Trades, this will  

get you started.
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Iron Workers – Local 771

Heat and Frost Workers – Insulators Local 119

The International Association of Bridge, 
Structural, Ornamental and Reinforcing 
Iron Workers is known as the Iron 
Workers. The Iron Workers International 
was founded in 1896 in Washington, D.C. 
Local 771 was founded in Regina in 1956, 
and it covers all of Saskatchewan.

Structural iron workers fabricate, weld, 
cut, erect and dismantle structural, 
miscellaneous and ornamental metal 
work. They also erect and place pre-cast 
concrete, and rig and place machinery 
and equipment. Reinforcing iron workers 
fabricate and weld rebar, as well as 
handle, cut, sort, bend, tie and install 
rebar and other materials used to reinforce 
concrete.  Local 771 members work on 
commercial and industrial sites, as well as 
perform maintenance and long-scheduled 
maintenance work.

Apprenticeship
Applicants must have a Grade 12 diploma 
(or GED 12), speak English and be a resident 
of Saskatchewan with a valid driver’s 
licence. New applicants are accepted as 

needed, interviewed by the Iron Workers 
Joint Apprentice Training Committee and 
placed into the selection process.

It takes three to four years to become a 
journeyperson. To become a Red Seal 
journeyperson, an apprentice works 1,400 
to 1,800 hours in the field and takes a six- 
to eight-week technical training course at 
Saskatchewan Polytechnic each year.

Apprentices must have a solid work ethic, 
be willing to work with others and learn 
the trade skills required.

Costs to Become a Journeyperson
The cost to indenture as an apprentice is 
$150. Tuition at Saskatchewan Polytechnic 
for two or three terms ranges between 
$1,190 and $1,870. An apprentice will 
spend roughly $1,000 on tools.

Wages
Journeyperson structural iron workers earn 
$37.30 to $41.15 an hour (varies between 
commercial and industrial). Journeyperson 
reinforcing iron workers earn $31.52 to 

$39.45 an hour (varies between commercial 
and industrial). Apprentices start at 60 per 
cent of journeyperson wages – $24.69 
(structural) and $23.67 (reinforcing) – 
and receive increases every 1,800 hours 
(approximately one year).

Interested in Apprenticeship? 

Contact:
Wayne Worrall Jr. 
President/Trade Coordinator 
Iron Workers Local 771 
306-522-7932 
wayne@local771.ca

The International Association of Heat and 
Frost Insulators and Allied Workers is 
commonly called the Insulators. Several 
different unions, going back to the 1800s, 
came together to form a single union in 
1903, in St. Louis. The Saskatchewan local, 
119, was chartered in 1955 in Regina.

Insulators apply insulation and protective 
coverings to both hot and cold surfaces 
on piping, ducts, tanks, vessels, boilers, 
etc. They also apply materials used to 
prevent the spread of fire, smoke or 
other harmful gases. They work mainly 

in industrial, commercial and institutional 
facilities – during initial construction, as 
well as regularly scheduled maintenance, 
and upgrades.

Apprenticeship
Applicants must have a minimum Grade 10 
certificate (or GED 12). Applicants whose 
first language is not English must have a 
minimum Canadian Language Benchmark 
Assessment of six (CLB6). They must have 
a valid Saskatchewan driver’s licence. The 
local executive board reviews applications, 
which are then presented to the 
membership at monthly general meetings 
and voted on. 

It takes a minimum of four years (6,400 
trade hours) to become a journeyperson. 
During apprenticeship, the union provides 
three technical training sessions – two are 
six weeks long, one is eight weeks long.

Apprentices work under the direction 
of a journeyperson, where they learn the 
practical application techniques of the 
trade. Apprentices go to school for the 
technical portion of their training. 

Costs to Become a Journeyperson
Once accepted into Local 119, the cost 
to register as an apprentice is paid by the 
local, as are all tuition and associated costs 
for the training sessions (over $2,000). The 
initial cost of tools is small. By the time an 
apprentice becomes a journeyperson, tools 
will cost $800 to $1,000.

Wages
The wage scale is based on the hourly 
rate paid to a journeyperson, which varies 
between the industrial ($44.09) and 
commercial ($38.93) sectors. Apprentice 
rates are a percentage of the applicable 
journeyperson rate – typically 55 per cent 
in the first year and increasing annually to 
85 per cent in the fourth year. 

Interested in Apprenticeship? 

Contact:
Chuck Rudder 
Business Manager 
Insulators Local 119 
306-545-5025 
inqlocal119@sasktel.net

SPECIAL SECTION
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Boilermakers – Local 555
The International Brotherhood of Boiler-
makers, Iron Ship Builders, Blacksmiths, 
Forgers and Helpers is usually called the 
Boilermakers. The union was founded in 
1880 in Kansas City. Local 555, “Triple 
Nickel,” was chartered in 1954 and covers 
Saskatchewan, Manitoba and northwestern 
Ontario – the largest jurisdiction in Canada.

Boilermakers in Canada work in the heavy 
industrial sector – building, maintaining 
and repairing mechanical and pressur-
ized process equipment used in pulp and 
paper, electrical generating stations, oil 
and gas, and mining. A boilermaker is a 
craftsperson who is highly skilled in all 
aspects of metalworking and specializes in 
construction, erection and fabrication of 
pressure vessels.

Apprenticeship
Applications for apprenticeship are made 
to Craig Beauchamp, Training Coordinator, 
Local 555. Applicants must have their Grade 
12 diploma (or GED 12), speak English and 
be a resident of Saskatchewan with a valid 
driver’s licence and health card. Applicants 

must be physically fit, willing and able to 
work inside confined spaces, able to climb, 
and unafraid of working at heights and in 
adverse climate conditions. Each year, in 
September, applications are reviewed. 
Applicants are interviewed by a panel.

A Red Seal journeyperson passes through 
four levels. Each level includes 1,800 hours 
of field training and six weeks in school.

Apprentices must be willing to work, 
willing to learn in school and on the job, 
and must respect their supervising jour-
neyperson.

Costs to Become a Journeyperson
An apprentice will attend Red River 
College in Winnipeg for six weeks each 
year. While tuition is covered by Local 
555, accommodations are the apprentice’s 
responsibility.

Wages
A journeyperson makes $44.37 an hour. An 
apprentice begins at $26.04 an hour and 
receives increases after completing each 

level/year. An apprentice earns $39.79 in 
year four.

Interested in Apprenticeship? 

Contact:
Craig Beauchamp 
Training Coordinator 
Boilermakers Local 555 
204-987-9200 
cbeauchamp@local555.ca

SPECIAL SECTION SPECIAL SECTION

Electrical Workers – IBEW Local 529
The International Brotherhood of Elec-
trical Workers, usually called the IBEW, 
was established in St. Louis, in 1891, by 
10 founding fathers. Local 529 received its 
charter in 1947 in Saskatoon. Local 529’s 
jurisdiction is work within the provincial 
boundaries of Saskatchewan, north of the 
51st parallel.

IBEW Local 529 members are mainly 
construction electricians. Industrial elec-
tricians wire potash mines, uranium 
mines and processing facilities, oil refin-
eries, and power plants. Those working 
in the commercial sector build hospi-
tals and install building automation and 
control systems.

Apprenticeship
Apprenticeship applications are made to 
Local 529’s business manager who reviews 
each one, shortlists them, and grants final 
approval. Applicants must speak English 
and need Grade 11 with Foundations 
of Mathematics 20 or Workplace and 
Apprenticeship Mathematics 20 or Pre-
Calculus 20.

It takes a minimum of four years to become 
a journeyperson. Each year, an apprentice 
must work 1,800 hours in the field and take 
one course at Saskatchewan Polytechnic 
(typically eight weeks long).

A strong Saskatchewan work ethic, 
eagerness to learn and to continue learning, 
and recognizing being productive in the 
workplace not only helps everyone in the 
union, it also helps the employer grow and 
be able to bid on more work.

Costs to Become a Journeyperson
Saskatchewan Polytechnic tuition, for the 
four training courses, totals $3,200 and is 
paid for by Local 529’s training fund, as is 
the $150 to be indentured as an apprentice. 
All other training costs are paid for by 
either the IBEW or the employer. Tools will 
cost less than $500.

Wages
A journeyperson earns $42.03 an hour 
in the commercial sector and $44.89 an 
hour in the industrial sector. A first-year 
apprentice earns 50 per cent of these 
rates and receives regular increases upon 
completion of the required hours and 
training courses.

Interested in Apprenticeship? 

Contact:
IBEW Local 529 
306-384-0529 
ibewlocal529@sasktel.net
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Electrical Workers – IBEW Local 2038
The International Brotherhood of Electrical 
Workers, usually called the IBEW, was 
established in St. Louis, in 1891, by 10 
founding fathers. Local 2038 received its 
charter in 1959, in Regina, and its jurisdiction 
is Saskatchewan, south of the 51st parallel 
(roughly, anything south of Davidson).

IBEW Local 2038 members are mainly 
construction electricians. Industrial electri-
cians wire potash mines, uranium mines 
and processing facilities, oil refineries, 

and power plants. Those working in the 
commercial sector build hospitals and 
install building automation and control 
systems.

Apprenticeship
Applications are made to an examining 
board of three, elected by members of 
Local 2038. Applicants must have Grade 
12 or equivalent (GED 12) and the ability 
to communicate with other workers. 
They must be able to prove Saskatchewan 
residency (driver’s licence, health card, 
etc.). Applicants have a directed education 
session with the examining board and are 
interviewed one-on-one. New applicants 
are interviewed every three months, more 
often when required.

It takes a minimum of four years to become 
a journeyperson. Each year, apprentices 
work 1,800 hours in the field and take 
one course at Saskatchewan Polytechnic 
(typically eight weeks long).

Applicants must have a good work ethic, 
an aptitude for the trade and the ability to 
learn from supervising journeypersons. As 
electricians often work at heights, those with 
a fear of heights should steer clear of this 

trade. Electricians can work in harsh weather, 
near chemicals and with high voltage.

Costs to Become a Journeyperson
The $150 to be indentured as an apprentice 
is paid for by Local 2038. Tuition at 
Saskatchewan Polytechnic, for four training 
courses, totals $3,200. Tuition is refunded 
by Local 2038 upon successful completion 
of each level of training. Tools will cost 
between $500 and $1,000.

Wages
A journeyperson earns $40.17 an hour 
in the commercial sector and $42.95 an 
hour in the industrial sector. A first-year 
apprentice earns 50 per cent of these 
rates and receives regular increases upon 
completion of the required hours and 
training courses.

Interested in Apprenticeship? 

Contact:
Aaron Laughlin 
Education and Training Coordinator 
IBEW Local 2038 
306-757-0222 
Aaron2038@sasktel.net 

The International Brotherhood of 
Teamsters was founded in the Boston area 
in 1903. Teamsters Local 395 was chartered 
in 1938 in Moose Jaw, with jurisdiction for 
all of Saskatchewan.

Members of Teamsters Local 395 work 
on the movement of men and materials, 
as well as the procurement of materials 
through warehousing.

Becoming a Member
Resumes are requested and reviewed by the 
dispatcher. Successful applicants will be 
dispatched, as permits, to be tested in the 
field, as needed. Once a job is completed 
successfully, they may be considered 
for membership. 

Applicants need a Class 1 licence with a 
clean driving record. Experience in driving 
all types and sizes of vehicles and being a 
certified warehouse person are assets.  

Applicants should have a solid work ethic 
and the ability to follow instructions.

Teamsters – Local 395
Costs to Become a Member
Once an applicant is confirmed for 
membership, they will pay a $300 initiation 
fee. There is no real formal education; 
however, there are certain courses 
provided for education in the field, at no 
cost to the member.

Wages
A member of Teamsters Local 395 earns 
between $35 and $45 an hour, depending 
on experience.

Interested in Membership? 

Contact:
Randy Powers 
Secretary-Treasurer 
Teamsters Local 395 
306-569-9259 
rpteamsters395@sasktel.net
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Bricklayers and Allied Craftworkers – BAC Local 1

Operating Engineers – IUOE Local 870

Bricklaying is the oldest trade. The work 
of some bricklayers done 3,000 years ago 
is still standing. The International Union 
of Bricklayers and Allied Craftworkers, 
commonly called BAC, was founded in 
1865 in Baltimore and Philadelphia. Local 1 
of BAC was founded in Regina in 1906, and 
it covers all of Saskatchewan.

BAC members work on many kinds of 
masonry, including: brick, stone, artifi-
cial, cement and marble. They cut and 
lay marble, mosaic and terrazzo tile. They 
do pointing, cleaning and caulking. They 
work on removal and maintenance of all 
masonry work, consisting of plastic, cast-

ables, acid-proof materials, ceramic fibre 
materials, asbestos or any refractory mate-
rial. BAC members work on commercial, 
institutional, residential, industrial and 
refractory jobs.

Apprenticeship
Members of BAC are indentured as appren-
tices by their employers who pay the $150 fee.

It usually takes three to four years to 
become a journeyperson. A Red Seal jour-
neyperson passes through three levels of 
apprenticeship. Each level includes eight 
weeks of technical training, plus 2,000 

hours of work. Training is provided by 
Saskatchewan Polytechnic.

Costs to Become a Journeyperson
Tools will cost a minimum of $500. Tuition 
at Saskatchewan Polytechnic is just over 
$600 for each of the three levels of tech-
nical training. BAC Local 1 pays a portion 
of the tuition.

Wages
The wage scale is based on the hourly 
rate paid to a journeyperson, which varies 
between commercial, industrial and refrac-
tory work – $36.07 to $42.24. An appren-
tice begins at 55 per cent of a journeyper-
son’s pay – $19.84 to $23.34 – and receives 
regular increases over the course of the 
apprenticeship (for example, an appren-
tice earns 85 per cent of a journeyperson’s 
pay in their third year).  

Interested in Apprenticeship?

Contact:
Mike Weigl 
President, BAC Local 1 
306-359-6356 
sask1bac@sasktel.net 

The International Union of Operating 
Engineers (IUOE), of Canada and the United 
States, got its start in Chicago in 1896, 
when 11 pioneering individuals formed 
the union that is the Operating Engineers’ 
forerunner. Saskatchewan’s IUOE Local 
870 was founded in Saskatoon in 1957.

Members of Local 870 operate various 
pieces of heavy equipment, from cranes to 
earth-moving equipment, on commercial, 
industrial and pipeline construction sites.

Apprenticeship
Applications for crane apprenticeship are 
made to IUOE Local 870. 

Crane apprenticeship normally takes three 
to five years to become a journeyperson. 
Having a Red Seal journeyperson crane 
ticket makes it easier to work anywhere 
in Canada. 

Apprentices must show the ability to adapt 
to new circumstances daily. As the industry 
changes very quickly, operators can face 
new regulations and different pieces of 
equipment – so apprentices must have the 
ability to learn. If this career is your career 
of choice, you should understand that you 
will be on the road for your working life, 
unless there are construction or shut-down 
projects which are happening near your 
place of residence.

Wages
A journeyperson earns between $52.45 
an hour (top hydraulic crane operator) 
and $55.14 an hour (conventional). 
Apprentices start at 60 per cent of a 
journeyperson’s pay and earn increases 
as they accumulate hours and pass the 
Saskatchewan Apprenticeship Commission 
exams.

Interested in Crane Apprenticeship?

Please send or fax your resume to: 
IUOE Local 870 
PO Box 1112 
Saskatoon, Saskatchewan 
S7K 3N2 
Fax: 306-665-0998
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Painters and Allied Trades – IUPAT District Council 17

Labourers – LiUNA Local 180

The International Brotherhood of Painters 
and Allied Trades was first organized in 
1887 in the United States. Saskatchewan’s 
first painters’ union was formally organized 
in 1906. After a name change, it became the 
International Union of Painters and Allied 
Trades (IUPAT). In 1996, the Saskatchewan, 
Manitoba and Nunavut locals combined to 
form IUPAT Local 739. In 2015, a further 
amalgamation with Alberta and the North-
west Territories formed IUPAT District 
Council 17, which now represents all three 
Canadian Prairie provinces and the two 
aforementioned territories.

IUPAT members work in the finishing 
trades – industrial and commercial painting, 
drywall finishing, glazing and glass work, 
sign and display, floor covering installation, 
and more – in construction.

Apprenticeship
Apprentice painters and glaziers need 
their Grade 10. Architectural Red Seal 
painters and glaziers are enrolled with 
Saskatchewan Apprenticeship and follow 
the same curricula as the rest of Canada. It 
takes a minimum of three years to become 
a journeyperson painter and four years to 
become a journeyperson glazier. Each year, 
apprentices complete 1,800 mentored job 
hours, and a session of technical training 

(six or eight weeks) at either the Northern 
or Southern Alberta Institute of Technology 
(NAIT/SAIT).

For industrial painting, the IUPAT has 
partnered with member signatory 
contractors to purchase state-of-the-art 
spray booth and abrasive blast equipment. 
This will ensure that apprentices in this 
specialized portion of the trade receive 
the most up-to-date training and third party 
certifications in the industry.

IUPAT crafts are physically demanding. 
Working at heights and repetitive motion 
are common in both the painter and glazier 
trades. But “touch” and “finesse” also have 
their place in these crafts.

Costs to Become a Journeyperson
It costs $150 to register as an apprentice. 
Total tuition costs at NAIT/SAIT will be 
approximately $3,000. Annual tuition is 
reimbursed upon successful completion of 
each level. 

Wages
A journeyperson painter’s hourly wage is 
between $33.38 and $36.14, depending 
on the classification. An apprentice begins 
at 45 per cent of a journeyperson’s rate 
($15.02 to $16.26) and receives regular 

increases. For example: after 3,200 hours 
(two years), an apprentice makes 75 per 
cent of a journeyperson’s rate. A jour-
neyperson glazier currently earns $27.40, 
and a first-year apprentice earns $15.70 and 
receives regular increases.

Interested in Apprenticeship?

Contact:
IUPAT District Council 17 
800-322-0694  
office@dc17.ca

The Labourers’ International Union of 
North America is commonly called LiUNA. 
The first Labourers’ union was recognized 
in 1836 in Philadelphia. Many independent 
labourer unions joined in 1903 to form the 
framework of the modern day LiUNA. Local 
180 was chartered in 1953 in Regina, and 
now covers all of Saskatchewan.

LiUNA members work in many different 
sectors. Some of their work includes: 
placing and finishing concrete, trenching 
and backfilling, site services, piling, tunnel-
ling and swamping in the industrial and 
residential sectors. They do many different 
jobs on pipelines (such as blasting and 
coating pipe), road building, work in 
manufacturing plants, and long-term main-
tenance in industrial facilities.

Apprenticeship
Applications for apprenticeship are made 
to Local 180’s Joint Training Committee. 
Applicants must have Grade 10 math and 
science. Applicants whose first language 
is not English must have a minimum Cana-
dian Language Benchmark Assessment of 
six (CLB6). Apprentices are accepted every 
six months (or as needed). Applicants are 
interviewed.

Construction craft labourers can become 
journeypersons after two years and 2,400 
hours in the trade. During the two years, 
there are two training sessions (four weeks 
per session) provided by Saskatchewan 
Polytechnic.

Applicants must demonstrate a strong 
work ethic and a willingness to learn many 
new skill sets under the direction of a jour-
neyperson. 

Costs to Become a Journeyperson
There is a one-time fee of $150 to become 
an apprentice. Tools will cost approxi-
mately $300 to $500. Tuition is $300 per 
training session and is paid by LiUNA Local 
180 on behalf of the apprentice. Appren-
tices may have to travel to attend training.

Wages
A journeyperson earns $28.74 to $33.82 an 
hour, depending on the scope of work and 
the agreement work falls under. There are 
three levels of apprenticeship and wages: 
Level 1 – $18.68 to $21.33 (0 to 300 hours); 
Level 2 – $21.56 to $24.62 (301 to 1,200 
hours); and Level 3 – $24.43 to $27.90 
(1,201 to 2,400 hours).

Interested in Apprenticeship? 

Contact: 
Shane Sali 
Joint Training Committee Coordinator 
LiUNA Local 180 
306-525-2336 
shane@local180.ca
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Plasterers and Cement Masons – OPCMIA Local 222

Sheet Metal Workers – Local 296

The Operative Plasterers’ and Cement 
Masons’ International Association 
(OPCMIA) is the oldest construction trade 
union in the United States, tracing its roots 
back to the American Civil War. Local 222 
was chartered in 1910. Its jurisdiction is 
Alberta, Saskatchewan, Manitoba and the 
Northwest Territories.

OPCMIA members work in two segments 
of the construction industry: concrete 
and plaster. Both have multiple specialty 
fields and niche markets. Cement masons 
work in commercial, concrete repair, curb 
and gutter, decorative concrete, flatwork 
concrete, heavy and highway, industrial 
and residential. Plasterers/fireproofers 
work in exterior insulation finish systems, 
fireproofing, historical, restoration, interior 
gypsum plaster, motion picture and special 
effects, portland cement plaster, and 
specialty and coloured finishes.

Apprenticeship
Both masonry and plastering apprenticeship 
applications are made to the business 
manager and agent, Local 222. Applicants 
need Grade 10 or GED 10 (those applying 
for masonry without Grade 10 can write an 
exam from Alberta Advanced Education). 
Cement masons will need proper lifting 
techniques, as they will be shovelling 

cement. Plasterers/fireproofers must be 
able to stand, crouch and kneel for long 
periods of time and work at heights on 
scaffolding. All need to be able to lift over 
25 kilograms, be able to work with others 
and demonstrate positive attitudes and 
behaviours. Applicants are interviewed.

A cement mason’s apprenticeship is three 
years, including a minimum of 1,200 hours 
of on-the-job training each year, as well as 

four weeks of technical training in the first 
and second years. Total tuition for cement 
mason training from the Southern Alberta 
Institute of Technology is $1,000. The 
apprenticeship for a plasterer/fireproofer 
is four years, including a minimum of 
5,000 hours of on-the-job training and eight 
weeks of technical training provided free 
of charge by Local 222.

Costs to Become a Journeyperson
There is a one-time fee of $150 to become 
an apprentice. Tools are approximately 
$400 to $1,000 for a concrete finisher and 
$500 for a plasterer/fireproofer.

Wages
A journeyperson makes $41.87 an hour. 
An apprentice starts at $20.90 and receives 
regular increases based on hours worked 
(for example, an apprentice makes $33.50 
after about one year).

Interested in Apprenticeship? 

Contact:
George Emery 
Training Coordinator 
OPCMIA Local 222 
780-490-4327 
George@local222.com

An early version of the Sheet Metal 
Workers’ International Association was 
formed in 1888, when 11 tradesmen met in 
Toledo. Local 296 was originally chartered 
in 1958 in Regina, and it now covers all 
of Saskatchewan.

Sheet metal workers perform architectural 
sheet metal work, fabrication, installation, 
service of heating, ventilating and air 
conditioning systems, shipbuilding, rail 
work and more. Sheet metal workers 
are unique in the construction industry 
as they are the only tradespeople that 
design, manufacture and install their 
own products. 

Apprenticeship
Apprenticeship applications are accepted 
at the Regina Union Hall or Saskatoon 
Education Centre. Applicants are 
interviewed and it is strongly recommended 
they have Grade 12.

It takes four years to become a Red Seal jour-
neyperson. Each year, an apprentice works 

1,800 hours and takes an eight-week training 
course at Saskatchewan Polytechnic. 

Those applying to be apprentice sheet 
metal workers should have a good work 
ethic, hands-on mechanical skills and enjoy 
the outdoors.

Costs to Become a Journeyperson
Sheet metal workers who complete 
apprenticeship pay virtually nothing for 
their education. Tools are purchased and 
accumulated by the apprentice during 
their four-year apprenticeship.

Wages
There are two categories of journeyperson 
sheet metal workers. Industrial journeyper-
sons earn $42.34 an hour and commer-
cial journeypersons earn $39.47 an hour. 
Beginning apprentices make approxi-
mately 50 per cent of the journeyperson’s 
rate (apprentice industrial earns $22.29 an 
hour; apprentice commercial earns $19.74 
an hour) and rates are increased yearly 

upon successful completion of each level 
of apprenticeship training.

Interested in Apprenticeship? 

Contact:
TJ King 
Training Coordinator  
Sheet Metal Workers Local 296 
306-374-5482 
tj.king@local296.ca
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Plumbers and Pipefitters – UA Local 179

Millwrights – Local 1021

most cases, the requirements to become 
certified as a Red Seal journeyperson take 
three or four levels of technical training, plus 
field hours – 1,800 hours in the field and 
seven to eight weeks in school each year.

Apprentices must be willing to work, have 
a solid work ethic and show respect to 
those passing on skills and knowledge.

Costs to Become a Journeyperson
There is a one-time fee of $150 to become 
an apprentice. Tools will cost roughly 
$1,000. To become a journeyperson, an 
apprentice will need to attend Saskatch-
ewan Polytechnic for three to four terms. 
Tuition costs vary by trade.

Wages
The wage scale is based on the hourly 
rate paid to a journeyperson, which varies 
between commercial, refrigeration and 
industrial sectors – $35.05 to $42.24. An 
apprentice begins at 40 per cent or 45 per 
cent of a journeyperson’s pay – $15.77 to 
$19.01 – and receives regular increases 
over the course of the apprenticeship (for 

example, an apprentice earns 50 per cent 
of a journeyperson’s pay after one year).  

Interested in Apprenticeship? 

Contact:
Ken Busch 
Director of Training 
UA Local 179 
306-651-3737 
ken.skppin@sasktel.net

The United Brotherhood of Carpenters and 
Joiners of America, Millwrights Local 1021 
is usually referred to as 1021 Millwrights. 
The union was founded in 1881 in New 
York, with 5,000 members. Local 1021 
was founded in 1968 in Saskatoon, and it 
covers all of Saskatchewan, the Northwest 
Territories and Nunavut.

Members of 1021 Millwrights install, main-
tain, repair, and troubleshoot stationary 
industrial machinery and mechanical 
equipment. This includes all pumps, all 
conveyers, bucket elevators, hydraulic 
systems, overhead bridge cranes, all types of 
turbines (wind, water, gas and steam) and 
fans. They work in power plants, potash 
mines, uranium mines, oil refineries, indus-

trial manufacturing facilities, public works 
facilities, and anywhere there is rotating 
equipment and mechanical equipment. 

Apprenticeship
Applications for apprenticeship are 
made to the Millwrights apprenticeship 
committee. Applicants for apprenticeship 
must present their Grade 12 transcripts 
(with all required maths) or their GED 
12, plus math upgrades. They must be a 
resident with a valid driver’s licence and 
health card. Applicants are interviewed by 
the Millwrights business manager. 

It takes a minimum of four years to become 
a Red Seal journeyperson. There are four 
levels of technical training. Each level 

consists of eight weeks at Saskatchewan 
Polytechnic in Saskatoon, plus 1,800 hours 
trade experience, within a 12-month period.

Applicants must have a high mechanical 
aptitude and very good math skills. They 
will be self-motivated and willing to learn.

Costs to Become a Journeyperson
There is a one-time fee of $150 to become 
an apprentice. The initial cost of tools is 
roughly $1,000. Each schooling session 
has a tuition cost of about $650 which is 
reimbursed by Local 1021 to members 
when they pass. 

Wages
An apprentice is paid $27.55 an hour 
for the first six months (65 per cent of a 
journeyperson’s wage). Wages increase 
five per cent every six months (900 hours). 
A journeyperson is paid $42.38 an hour.

Interested in Apprenticeship? 

Contact:
Jeffrey Austman  
Business Manager 
Millwrights Local 1021 
306-290-4294  
jaustman@myparc.ca 

The United Association of Journeymen 
and Apprentices of the Plumbing and 
Pipefitting Industry of the United States 
and Canada is referred to as the UA. The UA 
was founded in 1889 in Washington, D.C. 
Local 179 was chartered in Regina in 1906, 
and it now covers all of Saskatchewan.

UA members work in the plumbing, 
pipefitting, sprinkler fitting, refrigeration, 
pipe welding, instrumentation, and quality 
control/quality assurance crafts. They 
work on commercial, industrial and some 
residential, as well as service, maintenance 
and long-scheduled maintenance work 
throughout the province.

Apprenticeship
Applications for apprenticeship are made 
to the UA’s Joint Training Committee. 
Applicants must have a Grade 12 diploma 
(or GED 12), speak English and be a 
resident of Saskatchewan with a valid 
driver’s licence and health card. Applicants 
are interviewed.

It takes three to five years to become a 
journeyperson, depending on the trade. In 
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O ften when a member of the 
Saskatchewan Building Trades 
uses PRO Care services, it’s 

because they have been required to as 
a result of a problem – drug abuse, for 
example. But PRO Care has a range of 
services that don’t require an “official” 
problem in order to be accessed.

“PRO Care offers many different types 
of free and confidential counselling 
services for our workforce,” says Warren 
Douglas, Co-chair of the Construction 
Opportunities Development Council, 
which provides PRO Care.

Coverage
PRO Care services are available to all 
members of the Building Trades, their 
spouses and dependent children (21 and 
younger living at home; 25 if they are living 
at home and attending school). All volun-
tary services are 100 per cent confidential.

Kirk Englot, Director of Operations and 
Business Development at Family Service 
Regina (which delivers PRO Care), 
believes confidentiality is an important 
distinction. If someone is referred to 

Kirk Englot, Director of Operations 
and Business Development at Family 
Service Regina

PRO Care for a work-related drug issue, 
their union and employer will necessarily 
know. If, on the other hand, a voluntary 
inquiry is made to PRO Care, no one will 
know about it.

“Substance abuse often is paired with 
other personal problems that an indi-

PRO Care: 
Services for Those in the  
Trades and Their Families

vidual may face, such as depression, 
marital discord, elder care and child 
care challenges, and financial struggles,” 
says Douglas.

Someone who is stressed out, for 
example, because of financial problems 
and/or drug issues concerning a family 
member, can call PRO Care and get the 
help they need, secure in the knowledge 
that their dealings are completely private. 

A range of services
PRO Care provides a menu of services 
(see boxed item), including things like 
financial and marital counselling to issues 
regarding wellness and weight control. 

An interesting one is legal referrals. 
Englot says many people don’t know 
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PRO CARE’S SERVICES
•  Family issues/single parenting/

child care/elder care

• Separation/divorce/custody

• Financial and legal problems

• Alcohol and drug dependency

• Gambling and other addictions

•  Weight control, eating 
disorders, smoking cessation, 
physical fitness assessment

• Anger management/depression

• Harassment: sexual and personal

• Bereavement and grieving

• Retirement planning

where to start on hiring a lawyer when 
looking for legal services. This could be 
for real estate transactions, divorce, wills, 
or anything else. When a call is made to 
PRO Care by someone looking for legal 
help, they will, after a confidential inter-
view, be given a vetted list of lawyers 
who are near their home. Addition-
ally, those services may be eligible for a 
discount to those covered by PRO Care.

It’s all about prevention
When someone has a problem, it usually 
takes a crisis before they seek help. 
There are many reasons why we don’t 
ask for help early on. It might be because 
we don’t know who to call, or we’re 
afraid to talk with someone outside the 
family, or because we’re worried about 
the cost. None of these concerns are in 
play when a call is made to PRO Care. 
PRO Care staff will point you in the right 
direction. Their services are confidential 
and free (while legal services will have 
a cost, the initial referral from PRO Care 
is free).

To access any of the PRO Care services, call 
1-866-757-6620; or visit the website, www.
codc.ca/pro-care/, for more information.   z
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Dealing  
with  
Substance  
Abuse 

D rugs and alcohol are part of our 
lives. For many, however, occa-
sional use becomes a problem. In 

fact, five per cent of the population has 
a substance abuse problem at any given 
time. Substance abuse problems must 
be taken seriously by members of the 
Saskatchewan Building Trades, as safety 
– for themselves and those around them 
– hangs in the balance.

The good news is there are lots of tools, 
resources and organizations to help. 
Initial treatment can be as short as a 
couple of weeks and, on occasion, as 
long as two or three months.

Since 2010, every member of the 
Building Trades has been covered by 
PRO Care. Paid for by employers, PRO 
Care is a collection of programs available 
to members of the Building Trades and 
their families.

Paul Gardiner, Manager of Integrated 
Workplace Solutions (IWS), is a regis-
tered psychotherapist with a back-
ground in clinical work. His organization 
does the substance abuse evaluations for 
PRO Care.

“We’re the people that help pave the 
way back – getting people the treatment 
they need or the support they need. The 
end goal is getting them back to work as 
soon as possible,” says Gardiner.

The principal reason for referral for evalu-
ation is a violation of drug and alcohol 
policy, which – thanks to a system of 
province-wide agreements under the 
Construction Opportunities Development 
Council (CODC) – is the same policy for 
all members of the Building Trades.  

But you don’t need to have failed a 
drug test to access PRO Care’s services. 
“It is the CODC’s hope that people 
would access the PRO Care program 
if they are concerned about substance 
abuse before it becomes a problem in 
the workplace,” says Warren Douglas, 
Co-chair of the CODC.

The first step in the treatment process is 
a meeting with a union representative. 
The process is explained and papers 
are signed. An initial assessment by IWS 
follows and a recommendation for treat-
ment is made. 
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At this point, people can be scared and 
angry – they may be worried about 
losing their job. But employers can’t fire 
someone solely for having a disability, 
and in Canada, substance use disorder is 
a disability – a medical issue. According 
to Gardiner, CODC and PRO Care 
understand this and are using the best 
practices of assessing a person’s needs, 
getting them the help they need and 
getting them back to work.

While alcohol abuse has been with us 
the longest, it is not today’s leading 
reason for substance abuse referral. 
According to Gardiner, in 2014, mari-
juana use resulted in the largest number 
of referrals. Alcohol and cocaine abuse 
followed – and were equally common.

When IWS has completed its evalua-
tion, only one in five cases results in 
a recommendation for the client to 
check into rehab. Other outcomes 
include out-patient treatment, where a 
patient attends therapy during the day 
but sleeps at home, and self-education 
processes. 

Many people who have failed a drug 
test do not have a full-blown addiction. 
For this group, less intrusive methods of 
therapy are appropriate – hence the use 
of self-education processes.

While 20 per cent of evaluations result 
in a recommendation for in-patient 
treatment, such treatment is even rarer 
for those with a marijuana problem.

“People with marijuana dependence 
tend not to have the same disruptions 

While alcohol abuse 
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abuse referral.
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in their lives as those with cocaine or 
alcohol problems,” says Gardiner. A lot 
of marijuana users are able to manage 
their lives. Marijuana rarely promotes 
enough negative consequences to require 
in-patient treatment.

There are high quality facilities around 
the province for both in-patient and out-
patient care. The objective is to keep a 
patient close to home if possible.

There are treatment centres in:

• Pine Lodge (Indian Head)

•  Thorpe Recovery Centre (Lloydminster)

•  Robert Simard Social Detox 
(Meadow Lake)

•  Angus Campbell Centre (Moose Jaw)

• MACSI (Regina and Prince Albert)

• Calder Centre (Saskatoon)

Many Saskatchewan health regions have 
day programming and group recovery 
services.

Generally, time off work for substance abuse 
treatment is treated the same as any medical 
leave based on the policies of the employer, 
and often it will be folded into short-term or 
long-term disability depending on the situa-
tion and the organization.

In the end, the objective is to get the 
worker back at work as quickly as possible. 
Gardiner says it’s best for the worker, the 
worker’s family and the employer.   z
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W orkplace drug testing, now 
common in Canada and criti-
cally important where safety is 

an issue, did not originate here. 

According to Dr. Barry Kurtzer, Medical 
Director and Chief Medical Review 
Officer of DriverCheck (a company that 
does drug testing under PRO Care), 
workplace drug testing is a conse-
quence of President Ronald Reagan’s 
war on drugs. Under Reagan’s 1980s 
initiative, the United States Department 
of Transportation (DOT) developed 
urine tests to keep U.S. highways safe. 
In the mid-1990s, Canadian trucking 
companies and their drivers, who drove 
into the U.S., found themselves covered 
by DOT policies. 

“The U.S. Department of Transporta-
tion model became the gold standard 
recognized around the world, not just 
in the U.S. and Canada,” says Kurtzer.

Soon, Canadian subsidiaries of U.S. 
companies began importing U.S. drug 
policies into Canada. Again, these poli-
cies were originally created to meet the 
requirements of U.S. law. Eventually, 
these policies, procedures and tests 
found their way into other kinds of 
safety-sensitive work, like construction. 

There is a difference in the approach 
to workplace drug testing between 
Canada and the U.S. The difference 
is both cultural and legal. In the U.S., 

there is a concerted effort to identify 
past use as it can be an indicator of 
problems on the job today. As a result, 
random testing is common in the U.S. 
– they are looking to nip potential prob-
lems in the bud. 

Canada’s legal system has a different 
view. While safety in many indus-
tries, like construction, remains para-
mount, Canadian courts have stated 
the emphasis must be on very recent 
drug use that will have an identifiable 

An Emerging Standard

Oral Drug  
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impact on work. Random drug testing 
is viewed by our courts as an inva-
sion of privacy. For this reason, there 
is no random drug testing in Canada, 
with two exceptions: where there is 
a proven abuse problem, and in the 
transportation industry (because of 
DOT rules).

“In the U.S., it’s early intervention. In 
Canada, you have to identify a reason 
to intervene before you can do the 
test,” says Kurtzer.

Each country asks a different question. 
In the U.S., the questions is, “Are you a 
regular drinker?” In Canada, the ques-
tion is, “Have you had a drink recently?”

There are three types of drug testing. 
Each targets a different window in time.

•  Oral fluid testing (which will soon 
be an official standard of DOT for 
random testing in the U.S.) checks for 
the presence of drugs taken in the last 
few hours, leading onto a few days.

•  Urine testing can measure the pres-
ence of drugs consumed in the last 
few days to the last several weeks 
(depending on the drug consumed 
and other factors).

•  Hair testing (another analytical tech-
nique which will likely become a stan-
dard in the U.S. in the next few years) 
can accurately measure the presence 
of drugs used over the last 90 days.

Kurtzer says the science and the proce-
dures for drug testing (whether it be 
oral, urine or hair) is well established 
and solid. Which of the three methods 
you use depends on your objective. He 
adds that if an initial screen indicates 
the presence of a drug, it is followed by 
a confirmation test using “highest level” 
technology – gas chromatography-
mass spectrometry or another equally 
rigorous method. 

For decades, police have pulled over 
suspicious drivers and made them take 
a breathalyzer. If this form of alcohol 
testing delivers a positive result, the 
driver’s keys are taken away and the 
driver is pulled off the road on the spot. 
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Six parts of a drug testing program
POLICY 
• Why drug testing is being done, how and by whom
• What is expected of workers
• It should include the opportunity for workers to 

self-identify, if they have a problem.
• It needs to include rehabilitation strategies.
SUPERVISOR TRAINING
• How to recognize a problem and what to do about it.
EMPLOYEE EDUCATION
• Why there is a policy. 
• How the policy helps everyone and impacts safety. 
• What a worker should do if they feel they have a problem.
DRUG TESTING
• It’s the barometer of success if policy and education 

have worked well. 
• If there are significant problems, you need to revisit 

your policy and its education component.
RETURN TO DUTY PROCESS
• Help workers address their problems and get 

the care they need.
FOLLOW-UP
• Gives the worker the opportunity to demonstrate they 

have benefited from their treatment. 
• It may include a testing schedule.

Kurtzer argues that if safety is an issue, 
as it is in trucking and construction, 
this “catch them in the act” approach, 
although necessary when required, is 
not good enough from a preventative 
perspective. You need to be able to iden-
tify potential problems ahead of time. 

Terry Parker, Executive Director of 
the Saskatchewan Building Trades, 
disagrees. The decisions of Canada’s 
courts are right for his members. “We’re 
looking more for intoxication than 
prior use. We don’t want to know their 
history. We want to know about impair-
ment and we need more accuracy.”

Based on past history, the oral drug 
testing standard developed by DOT, in 
conjunction with the U.S. Department 
of Health and Human Services, will 
soon become a North American stan-
dard and then a worldwide standard.

“There are both pros and cons to the 
oral fluid testing,” says Warren Douglas, 
Executive Director of the Construction 
Labour Relations Association. “One 
positive is that the oral fluid collection 
process is less personal to the donor. 
The oral fluid testing also circumvents 
a number of fraudulent testing kits and 
practices which have developed around 
the urine testing process.”

“On the negative side of the argument, 
there can be delays in obtaining test 

results for oral fluid tests. Unlike for urine 
testing, there are no valid and reliable 
point-of-collection test kits for oral fluid, 
on the market, that meet the require-
ments of our policy,” says Douglas.

Kurtzer is wary of too much emphasis 
on the drug test. He believes it is only 
a small part of substance abuse treat-
ment: identifying the problem, the 
evaluation of the problem, treatment 

as required and getting someone back 
to work. There must be a comprehen-
sive approach to substance abuse. 
This will best serve the worker and 
the employer.

“Accommodation is a very important 
part of Canadian society. If someone 
has a problem, they have the oppor-
tunity to fix their problem and come 
back to work,” says Kurtzer.   z

Dr. Barry Kurtzer, Medical Director and Chief 
Medical Review Officer of DriverCheck 
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D uring last year’s federal election campaign, the Liberal 
platform included a controversial promise to legalize 
marijuana, which would make Canada the first G7 

country to do so. In the Trudeau government’s first throne 
speech, in December, this commitment was affirmed.  

The government is reportedly studying the way marijuana was 
legalized in the American states of Colorado and Washington 
to avoid pitfalls and determine the best approach. But the 
intention is clear – pot will become legal in Canada.

Paul Gardiner, Manager of Integrated Workplace Solutions, 
thinks looking to the United States is a good idea. He believes 
the Department of Transportation (DOT), a federal U.S. agency, 
has very good policies in place for evaluating impairment on 
the job site. In the U.S., everyone looks to DOT in this area – 
they are the gold standard. 

Gardiner worries about the fact that there is no similar 
organization in Canada with the scope of coverage or the 
comprehensive approach of DOT. “Canada is behind in our 
thinking and planning for this kind of safety-sensitive work 
issue,” says Gardiner.

For decades, we’ve lived with .08 and the idea that alcohol 
impairment can be quantitatively measured. There is no 
consensus for a similar relationship for marijuana use. Oral 
fluid testing measures the presence and quantity of THC 
(the principal intoxicant in marijuana), from recent use, in a 
person. Currently, opinions, both legal and scientific, defining 
the relationship between the level of THC to the degree of 
impairment, remain unsettled. 

Many are working hard to quantify this relationship. “That 
will be the big game-changer,” says Gardiner. “When we have 
something that will show impairment, as opposed to past use, 
this issue gets a lot easier to manage.”

Until there is an accepted link between the amount of THC 
in a person and the resulting degree of impairment, Gardiner 
says we must err on the side of caution when safety is at stake.

Legalization 
of Pot Raises 
Questions

The government is reportedly 

studying the way marijuana was 

legalized in the American states of 

Colorado and Washington.
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Technology may be providing a solution. A testing tool 
promising instant results and an accurate measurement of 
impairment was announced in December by Hound Labs, Inc. 
of California. Its “breathalyzer for marijuana” is a million times 
more sensitive than an alcohol breathalyzer.

“Current methods for testing THC are not practical for the 
roadside. On top of that, results can take weeks and will only 
tell us if marijuana is in a person’s system. By measuring THC 
in breath, Hound Labs will help us get impaired drivers off 
the road and also make sure that unimpaired individuals who 
happen to have some THC in their system aren’t wrongfully 
arrested,” said California’s Alameda County Sheriff, Greg 
Ahern (quoted in a Hound Labs press release). The product is 
currently going through clinical trials.

Marijuana impacts the user’s motor skills and the ability to 
perceive time and space. Also, studies have demonstrated 
that marijuana users (when compared to users of alcohol and 
other drugs) may not have an accurate sense of their own 
intoxication – quite worrying when safety is critical. (For 
example, a 2013 survey in USA Today revealed that 75 per 
cent of students in grades 11 and 12 mistakenly believed they 
drive better under the influence of marijuana or that marijuana 
has no influence on their driving.)

Gardiner says that DOT in the U.S. has taken a firm stance 
on this. It’s as if DOT says to pot smokers, “I don’t care if 
you have a medical prescription for marijuana, or that you live 
and work in Colorado where consumption is legal; if you are 
impaired, you don’t get behind the wheel.”

Today, while pot remains illegal, usage of any quantity on a 
work site can potentially draw disciplinary action. Once it is 
legalized, employers, and the rest of us, will need to think 
about pot smoking in terms that are similar to drinking. 

We have for a long time differentiated between recreational 
drinking and problem drinking. The same approach will need 
to evolve for the use of marijuana. 

While Gardiner acknowledges that legal marijuana removes 
a distinction that has separated it from alcohol, it makes 
little difference in his work. When evaluating someone for a 
substance abuse problem, the process is the same regardless 
of the drug and the drug’s legality is of little importance.   z
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S A F E ,  S E C U R E ,  M A N A G E D

sasktel.com/datacentreservices

D ATA  C E N T R E  S ER V I C E S

Protect your data and applications in an enterprise-class SaskTel Data Centre. 

Your servers will be housed in a secure environment and you can choose from 

a full spectrum of management, backup, and IT services. By entrusting your 

IT infrastructure to our dedicated local experts, you can focus on what really 

matters—your customers. With a history of connecting Saskatchewan businesses 

that spans more than 100 years, we have the right solution for your business. 

• Colocation

• Managed Hosting

Y O U R  D A T A



402 SOLOMON  DRIVE, REGINA, SK  S4N 5A8 WWW.UALOCAL179.CA 
P: 306-569-0624 F: 306-781-8052 E: MAIL@UALOCAL179.CA  

A STANDARD FOR EXCELLENCE  
United Association Local 179 is Saskatchewan’s Pipe Trades Union. Our  
members include: plumbers, pipefitters, welders, refrigeration mechanics, 
sprinkler fitters, instrumentation techs and quality control working with over 
80 contractors across the province.  

There is no substitute for a UA Craftsperson!


